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1. Salary comparison 
 

 

 

 

 

 

In this opening section of the 2
nd
 edition of the European pay survey, we have again made a comparison 

between the employer costs and the net income in the various countries, based on the same gross pay. 

We have discussed the figures concerned in brief below and made a comparison based on 3 different 

components, i.e. net income, employer costs and the net/costs ratio. 

As was the case last year, another 10 European countries were involved in this survey in addition to Belgium. 

These were our immediate neighbours, Germany, France, the Netherlands and the United Kingdom, plus Italy 

and Spain in Southern Europe, Ireland, because a great many companies have set up their head offices in that 

country, making Ireland a rival to Belgium in that regard, Sweden to represent the Scandinavian countries, 

Poland as a cheap manufacturing country in Europe (in relation to China in Asia) and finally, the Czech Republic, 

which is a major player in the automotive sector. 

Comparison of the figures 

Graphics 

Analysis of the data 

The calculations regarding the family situation of individuals are made each time for a single person, as well as 

for a married taxpayer with 2 dependent children and a partner who is not working. However, it is a fact that an 

“average family” these days tends to consist of 2 partners who are employed. Having said that, we have opted to 

develop the examples that give figures based on a married (or legally cohabiting) couple in which only 1 of the 

partners is working, because this provides a clearer indication of the impact created by different personal 

situations. As will be explained later, this impact appears to be the greatest in Belgium, Germany and France. 

All calculations take account of the currently valid statutory and fiscal rules and sliding scale rates for 2011. 

In this survey, we have also based ourselves on the assumption that there have been no major changes to the 

legislation that would have a meaningful impact on the calculations and/or conclusions. However, for a number 

of matters (such as in relation to company cars), we have taken account of the stipulations set out in the recent 

Belgian government agreement. 

 

1.1 Blue-collar workers 

In the scenarios developed, the employer costs involved are still the highest in Belgium, followed closely by 

France. When the worker’s gross pay rises from 21,958.90 EUR to 31,940.22 EUR, we note that employer costs 

also rise sharply in Italy, the Czech Republic, Spain and Sweden. 

One striking point is that the tax burden in Belgium is a great deal higher for an unmarried worker than for a 

married worker who has a dependent non-working partner and 2 children. We note a similar trend regarding 

scenario 1 in Germany, Italy, the Netherlands and the Czech Republic, where the differences in net income 

range from roughly 1,500.00 EUR to 2,050.00 EUR (previously from 1,600.00 EUR to 2,000.00 EUR). But 

Belgium still leads the field, with a difference in net income in excess of 4,000.00 EUR. 

As was the case last year, unmarried Belgian workers in scenario 2 even have an additional tax burden of 
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approximately 4,770.00 EUR to contend with, whereas the difference in personal situations in Germany, France, 

Ireland, Italy, Poland, the Netherlands and the Czech Republic fluctuates roughly between 2,900.00 EUR 

(previously 3,200.00 EUR) and 1,600.00 EUR. 

In Sweden and the United Kingdom, a distinction is never made according to personal situation, and the tax 

burden depends on pay levels only. 

Out of the countries surveyed, only Belgium has a separate status for blue-collar workers that differs from the 

status for white-collar workers (with regard to the payment of holiday pay, redundancy, etc.). In the examples 

where figures are given, the net pay of Belgian workers always takes account of the net holiday pay received 

annually by blue-collar workers from the holiday pay fund. We have assumed here that the holiday pay fund, 

which is mainly provided by the (high) employer contributions, pays out holiday pay allowances based on 241 

days worked. As a result, Belgian workers continue to score well in the Belgian rankings in relation to annual net 

income (see below). 

1.1.1 Married (partner not working), 2 dependent children 

When we look at the data for married workers with 2 children and a non-working partner, we can see that a gross 

annual salary of 21,958.90 EUR continues to result in the highest net pay in Belgium (hence the highest costs, 

but also the highest net income), followed closely by Ireland (which actually has a much better net/costs ratio). 

When gross annual pay rises to 31,940.22 EUR, Ireland continues to do even better than Belgium in terms of net 

annual income and Belgium is ranked second. 

If we look at the net/costs ratio, we can see that with a gross annual income of 21,958.90 EUR, Belgium is again 

ranked 4
th
 with 68.08% (67.72% last year), after Ireland, the Netherlands and the United Kingdom (last year the 

Netherlands was ranked 3
rd
 and the United Kingdom 2

nd
, while this year they changed places, with the 

Netherlands doing slightly better in this area than the United Kingdom). France again comes last, with a 

net/costs ratio of 55.02% (55.27% last year) and a net income that is 3
rd
 from last). Germany is stranded on 

65.13% (65.60% last year) again placing it in 5
th
 position. When gross annual pay rises to 31,940.22 EUR, 

Belgium’s net/costs ratio falls back to 55.98% (55.87% last year), placing Belgium 3
rd
 to last (compared with 

second to last this time last year). To sum up, Belgian blue-collar workers continue to have the 2
nd
 highest net 

income in this situation, after Ireland, but Belgium now does slightly better in terms of the net/costs ratio: 

whereas last year only France did worse with 54.57%, this year we can see that both France and Italy did worse 

than Belgium, with 54.36% and 55.95% respectively (and a net income that is again in 6
th
 position for France 

and still in 10
th
 place for Italy). 

If we restrict ourselves to figures from Belgium and its immediate neighbours only, we can see that Belgian 

workers, in line with last year, earn a higher net income than their counterparts in the Netherlands, the United 

Kingdom, France and Germany. Again, when the gross annual pay is increased (scenario 2), Belgian workers 

lead the way, followed by their counterparts in France, the Netherlands, the United Kingdom and, finally, 

Germany, where net incomes are still the lowest. Compared to last year, the Netherlands now precedes the 

United Kingdom although the difference is minimal. 

However, when we focus on the figures for the net/costs ratio of our neighbours, the United Kingdom and the 

Netherlands are still doing better than Belgium in both scenarios. In scenario 2, we also lag behind Germany; 

the net/costs ratio of the French worker is still the lowest, as was the case last year. 

1.1.2 Single, no dependent children 

When we compare the net annual income of a blue-collar worker in Belgium with the other countries, we see that 

Belgium is still in third position with regard to scenario 1 (i.e. taking account of a gross annual income of 

21,958.90 EUR). Ireland is still in first position and the Netherlands, which came second last year, has now 

fallen to 6
th
 place, while Sweden rises from 4

th
 position to 2

nd
. 

When the gross annual income rises to 31,940.22 EUR, Belgium falls to 8
th
 position in terms of net income 

(compared with 9
th
 place last year) because in addition to Ireland and Sweden, the United Kingdom, Spain, 
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France, the Czech Republic and the Netherlands are doing better than Belgium, whereas Poland, unlike last 

year, is now ranked below Belgium. 

When comparing the net/costs ratio, with figures of 55.48% and 46.06% respectively (compared with 55.18% 

and 45.97% respectively last year), the unmarried person in Belgium is doing a good deal less well in 

comparison with a married person with 2 children. Belgium is again ranked 8
th
 with a gross annual income of 

21,958.90 EUR (the Czech Republic, Italy and France continue to do even worse) and with a gross annual 

income of 31,940.22 EUR, Belgium again occupies last place, as it did in the previous year. 

If we restrict ourselves to the figures for Belgium and its immediate neighbours, it is clear that unmarried 

Belgian workers are still earning a higher net income than their counterparts in the United Kingdom, France and 

Germany; this year, Belgian workers also do better than their counterparts in the Netherlands (which as we 

stated earlier, fell from 2
nd
 to 6

th
 place). When the gross annual income rises (scenario 2), this changes and only 

German workers do worse than Belgian, as was also the case last year. Net incomes in Germany are still the 

lowest. 

But when we focus on the figures for the net/costs ratio of our neighbours, the United Kingdom, the 

Netherlands and Germany do better than Belgium in both scenarios, which was also the case last year. In 

scenario 2, we even have to let France go ahead of us, with Belgium bringing up the rear with a net/costs ratio 

of 46.06% (compared with 45.97% last year). 

 

1.2 White-collar employees 

The tax burden in Belgium also remains much higher for white-collar employees for a single person than for 

someone who is married with a dependent, non-working partner and 2 children; the impact varies between 

4,000.00 EUR and 5,400.00 EUR. With the exception of the United Kingdom and Sweden, we see a similar yet 

mainly less far-reaching trend in the remainder of Europe. It is however notable that from a salary level of 

75,000.00 EUR upwards (last year from a salary level of 50,000.00 EUR), the difference in the tax burden in 

France and Germany is greater than in Belgium and that in Ireland, the impact of the employee’s personal 

situation there amounts to more than 4,300.00 EUR. 

As was also the case last year, the out-and-out leaders in this area are France and Germany, where the 

difference in tax rises to more than 10,400.00 EUR in Germany and to in excess of 13,000.00 EUR in France 

(scenarios 6 and 7). 

As also stated in our 1
st
 edition of the pay survey, a distinction has never been made based on the personal 

situation in Sweden and the United Kingdom and the tax burden there depends solely on the level of salary. In 

the Netherlands, the impact rises gradually to a maximum of 1,872.00 EUR (compared with a maximum of 

1,859.00 EUR last year, which is reached as early as a gross annual income of 50,000.00 EUR) while in the 

Czech Republic, the difference in this regard is still 1,958.00 EUR. In Italy, the difference in the employee’s 

personal situation disappears entirely from a gross income of 125,000.00 EUR. 

1.2.1 White-collar employees with a gross annual income of 27,000.00 EUR 

In line with last year for this particular sample figure, Belgium is no longer the worst in terms of employer costs. 

Belgium is again ranked 9
th
 here, followed by the Czech Republic and France. Employer costs in Sweden, Italy 

and Spain are still very close to those in Belgium. 

When comparing net income, we see that Belgium is still ranked third if we look at a married employee with a 

dependent non-working partner and 2 children, but is stranded back in last place for an unmarried employee. 

We can see a similar movement when comparing the net/costs ratio: whereas last year, Belgium was ranked 

7
th
 in the scenario of the married employee with dependent children (followed by Sweden, Italy, the Czech 

Republic and France), it is now in 8
th
 place (with Sweden now doing slightly better) and with 49.14%, it tumbles 

to bottom place when we look at the situation for unmarried employees (which is similar to last year). 

 

1.2.2 White-collar employees with a gross annual income of 50,000.00 EUR 

From scenario 4 onwards, we have included the benefit of a company car in the figures given as examples. 

Although this particular benefit is treated in a tax friendly manner in Belgium, the introduction of the company 

car has not resulted in the expected substantial improvement of Belgium’s position in the European rankings. 
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Given that in principle a new (and less tax friendly) system for company cars will be introduced in Belgium from 

January 2012 onwards, we provide in the discussion below a brief explanation of what the impact of these new 

regulations is likely to be on today’s figures. For more details about the method of calculation for the new 

Belgian taxable fringe benefit, as well as for a European comparison of the taxable benefit of a company car, 

we refer the reader to section 3. 

When we compare employer costs in Belgium, we note that Belgium is again ranked 8
th
. Only in Sweden, the 

Czech Republic and France are employer costs still higher as was the case last year. 

When comparing net incomes, we note that a married Belgian taxpayer with dependent children, in line with last 

year, only earns a higher net income than in Italy and the Netherlands. If we take account of the new Belgian tax 

rules that will apply next year to company cars, Belgian white-collar employees in that scenario will gain 278.56 

EUR, which will increase the difference with the Netherlands, but will not have any effect on the net income 

rankings for married employees. 

With regard to single employees, Belgian net income is ranked last (compared with 10
th
 place last year, when 

Germany brought up the rear). 

If we take account of the new Belgian tax rules that will apply next year to company cars, unmarried Belgian 

employees in that situation would gain 308.69 EUR, which would only minimize the difference with Germany, 

but again have no effect on the rankings for net income for unmarried white-collar employees. The reason why 

Belgium scores poorly in this scenario is mainly that the tax difference described above depends on the 

taxpayer’s personal situation. In Belgium, the tax burden increases by 5,158.11 EUR, whereas the rise in taxes 

in the Netherlands and Italy is limited to 1,872.00 EUR and 1,486.04 EUR respectively. The tax difference in 

Germany in this case is 4,678.23 EUR (compared with 5,346.35 EUR last year), meaning that Germany does 

somewhat better than Belgium in this scenario this year (and is ranked 8
th
 (married with dependent children) 

and second to last (unmarried) respectively). 

In line with last year, Belgium retains last place in both scenarios regarding the net/costs ratio (specifically 

47.82% and 40.10% respectively, compared with 47.86% and 40.14% last year). Italy, with 47.84% (compared 

with 47.88% last year) is very similar when it comes to the situation of a married person. 

Note: 

We note that social security contributions (employee and employer) in the Netherlands and Spain have 

reached their maximum in this scenario. The same applies for Sweden, but only in relation to employee 

contributions. 

In the Netherlands, employer contributions are calculated on a maximum income of 49,297.00 EUR (compared 

with 48,715.65 EUR last year) and employee contributions on a maximum income of 33,436.00 EUR 

(compared with 33,189.00 EUR last year). In Spain, employee contributions have again been calculated on a 

maximum income of 38,376.00 EUR; the limit for employer contributions is similar to that of employees (and 

hence is lower than last year, when it was 40,384.00 EUR). In Sweden, employer contributions to social 

security are not capped. But Swedish employee contributions are still limited to 7% of gross income, with a 

maximum contribution of 29,400 SEK or 3,242.74 EUR, i.e. to a gross income of 420,000 SEK or approximately 

46,324.89 EUR (compared with 42,774.00 EUR last year, which resulted in a maximum contribution of 

2,994.18 EUR). We have taken account of an adjusted exchange rate of 1 EUR = 9.0664 SEK). We also refer 

the reader in this regard to the concise summary on page 11. 

 

1.2.3 White-collar employees with a gross annual income of 75,000,00 EUR 

When we compare Belgian employer costs with other countries, we can see that last year Belgium was ranked 

9
th
 and that only Italy and France came out higher. This year, Belgium is in 8

th
 position and Sweden is also more 

expensive than Belgium (but the numbers remain very close). 

The Czech Republic, which in the previous pay category came out more expensive than Belgium, now goes 1 

place ahead of us, which was also the case last year. The reason for this is that the limit on social security 

contributions has been reached in the Czech Republic (Czech social security for employers is 34% of gross 

income, with a maximum of 23,651.00 EUR). 
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When comparing net incomes, we note that Belgium fell to 10
th
 place, compared with 9

th
 last year: whereas last year it 

was still ahead of the Netherlands and Italy in the case of a married person with dependent children, this year Belgium 

only does better than Italy in this situation. If we take account of the new Belgian tax regulations that will be applied 

next year on company cars, Belgian employees lose 71.12 EUR in this scenario, which increases the difference with 

Italy, but has no effect on the net income rankings for married employees. 

As for the situation regarding an unmarried employee, Belgium again moves back to last place, which was also the 

case last year. 

If we take account of the new Belgian tax regulations that will be applied next year on company cars, Belgian 

employees lose an additional 71.12 EUR. 

With regard to the net/costs ratio, Belgium is still second to last with 41.96% (compared with 41.98% last year) in terms 

of married employees with 2 dependent children (only Italy does worse with 39.48%, compared with 39.67% last year), 

and Belgium retains last place in terms of an unmarried employee. 

Note: 

In line with last year, social security contributions (employee and employer) reached their maximum in Germany and 

the Czech Republic in this pay category. In Germany, employee and employer contributions (40.35% compared with 

39.55% last year) are calculated on maximum incomes of 66,000.00 EUR for contributions for pensions and 

unemployment, and on maximum incomes of 44,550.00 EUR (45,000.00 EUR last year) for sickness and disability. As 

was the case last year, employer contributions for social security in the Czech Republic were 34% on a maximum 

gross income of 1,781,280 CZK (+/- 72,586.80 EUR). This equates to a maximum employer contribution of 24,679.51 

EUR. Employee contributions are 11% of the same maximum gross salary, which results in a maximum contribution of 

7,984.56 EUR. We also refer the reader in this regard to the concise summary on page 11. 

 

1.2.4 White-collar employees – gross annual income of 125,000.00 EUR 

When we look at employer costs here, we can see that Belgium is still ranked 10
th
, as was the case last year. Only 

France is more expensive than Belgium. Once again, Sweden remains very close to Belgium.  

As of this pay category white-collar employees in Belgium still receive the lowest net income in relation to the other 10 

European countries, regardless of their personal situation. The Netherlands and Italy do not do much better and 

actually remain close to Belgium.  

In this scenario, if we take account of the new Belgian tax regulations that will be applied next year on company cars, 

Belgian employees (regardless of their personal situation) will lose an additional 497.98 EUR. 

Belgium also comes last again in terms of the net/costs ratio, both for a married employee with two dependent children 

and for a single person. Italy barely does any better. 

Note: 

Here, Italian employee contributions reach their maximum despite the fact that no contributions (of approximately 10%) 

are owed by the employee above a gross annual income of 93,622.00 EUR (compared with 92,147.00 EUR last year). 

 

1.2.5 Self-employed director – gross annual income of 125,000.00 EUR 
 

When the same gross income is taken into account, but this time with the status of a self-employed director (not having 
his own company), we can see a significant difference in the employer costs involved. As was the case last year, 
Belgium moves up from 10

th
 position to joint 1

st
 place (with Poland). This difference can be explained by the fact that 

only in Belgium and Poland a separate tax status for self-employed persons exist following which no employer 
contributions are owed. Notwithstanding the fact that the employer costs in this scenario are a good deal more positive 
than in the previous one, the corresponding net income still remains the lowest in Belgium, both for married and single 
taxpayers. 
In this case if we take account of the new Belgian tax regulations that will be applied next year on 
company cars, Belgian taxpayers (regardless of their personal situation) lose a further 497.98 EUR in 
this scenario. 

In terms of the net/costs ratio, we can see that Belgium with its 49.02% for a married person with 2 dependent children 

(compared with 48.32% last year) and 44.73% for a single person (compared with 43.87% last year) is ranked 8
th
 

(married) and 9
th
 (single) respectively and hence does better than Italy, France and Sweden. It should be noted that 

Belgium rises one place in relation to last year for a married person (in our first edition of the salary survey, Belgium 

came 9
th
 and Italy did slightly better than Belgium). 
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1.2.6 General remarks 

1. Based on the above and in line with last year, we can conclude that the higher the gross income, the wider the gap 

between Belgium and the rest of Europe in terms of the corresponding net income. 

This is explained by the fact that in Belgium the highest tax rates are reached very quickly, as can be seen clearly from 

the following figure. 
 

Country Changes in relation to last 

year? 

Highest tax rate From an income higher than 

The Czech 
Republic 

No Fixed rate of 15% 

(probably 19% as from 
2013) 

On the full income 

Poland no (except for the 

exchange rate) 

32% 85,528.00 PLN (+/- 19,890.23 

EUR) 

France yes, 1% increase in the marginal 

rate plus indexation of the 

progressive scales 

41% (plus special 

solidarity contributions 

based on approximately 

12.3%) 

70,830.00 EUR (compared with 

69,783.00 EUR last year) 

Ireland yes, lowering of the scale on which 

the marginal rate applies 

41% (plus social 

contribution based on 4 - 

7%) 

32,400.00 EUR (for an unmarried 

taxpayer – last year 36,400.00 

EUR) and 41,800.00 (for a married 

couple, with 1 working partner – 

45,400 EUR last year) 

Italy No 43% (plus regional tax 0.9 

– 1.4%) 

75,000 EUR 

Germany No 45% (plus 

solidarity contribution of 

5.5%) 

250,731 EUR 

Spain yes, 6% increase in the marginal 

rate (applies in certain autonomous 

regions, in the other regions the 

marginal rate is 45%) 

49% 53,407.00 EUR 

The United 

Kingdom 

no (except for the 

exchange rate) 

50% 150,000.00 GBP (+/- 170,095.03 

EUR) 

The 
Netherlands 

yes, increase in the scale to which 

the marginal rate applies  

52% 55,694.00 EUR (compared with 

54,367.00 EUR last year) 

Belgium  yes, increase in the scale to which 

the marginal rate applies 

53.5% (including 
municipal tax: 0 - 9%) 

35,060.00 EUR (compared with 

34,330.00 EUR last year) 

Sweden yes, 2.35% increase in the marginal 

rate and the impact of the exchange 

rate 

57% 532,700 SEK (+/- 58,755.42 

EUR) 
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2. Once again we can see that the higher the gross income, the wider the gap between Belgium and the rest of Europe 

in terms of employer costs. This is explained by the fact that in Belgium, employer and employee social security 

contributions are not capped, in contrast with almost half of the other countries surveyed. As can be seen clearly from 

the summary below, France continues to lead the way in this area with unlimited employer contributions of 

approximately 42%. 
 

Country Changes in relation 

to last year? 

Social security: 

limited or 

unlimited 

On a maximum annual gross income of... 

The 
Netherlands 

yes, increased limit and 

exemption for employees 

and increased %, limit 

and exemption for 

employers 

Limit Employees: 31.15% on a maximum income of 

33,436.00 EUR and maximum exemption of 
3,289.00 EUR 

 

Employers: 19.91% on a maximum income of 

49,297.00 EUR with a maximum exemption of 

8,417.50 EUR 

Spain yes, increased % and 

lower limit for employer 

contributions 

Limit Employees: 6.35% on a maximum income of 
38,376.00 EUR 

 

Employers: approximately 32.66% on a maximum 

income of 38,376.00 EUR 

Sweden yes, increased limit and 

maximum employee 

contribution (and impact 

of the exchange rate) 

Limit for 

employees 

Unlimited for 

employers 

Employees: 7% on a maximum income of 420,000 

SEK (+/- 46,324.89 EUR) i.e. maximum contribution 

of 29,400 SEK (+/- 3,242.74 EUR) 
 
Employers: 31.42% 

Germany yes, increased % Limit Employees and employers pay together (almost 50/50) 

approximately 40.35% on a maximum income of 

66,000.00 EUR for pension and unemployment and on 

a maximum income of 44,550.00 EUR for sickness and 

disability). 

The Czech 
Republic 

yes, increased limit (and 

impact of the exchange 

rate) 

Limit Employees: 11% on a maximum income of 1,781,280 

CZK (+/- 72,586.80 EUR) 

 

Employers: 34% on a maximum income of 1,781,280 

CZK (+/- 72,586.80 EUR) 

Poland yes, increased limits 

employee and employer 

contributions for pension 

and disability (and 

impact of the exchange 

rate) 

Unlimited Employees: 2.45% unlimited (sickness) + maximum 

contribution 11,346.70 PLN (+/- 2,638.76 EUR) 

(pension and disability) + 9% - unlimited (health 

contribution) 

 

Employers: maximum contribution 9,835.15 PLN 

(+/-2,287.24 EUR) (pension) + maximum contribution 

4,534.65 PLN (1,054.57 EUR) (disability) + <0.67% - 

3.60%> unlimited (work accidents) + 2.45% unlimited 

(employment fund) + 0.1% unlimited (fund guaranteed 

benefits for employees) 

Ireland No Unlimited Employees: approximately 10% but with certain 

exemptions 
 
Employers: approximately 10.75% with no exemptions 

The United 

Kingdom 

yes, changes to the 

scales and increased % 

for employees and 

employers (and impact 

of the exchange rate) 

Unlimited Employees: 12% on income between 7,225.00 GBP 

and 42,475.00 GBP (+/- 48.165,24 EUR) and 2% 

above that 

 

Employers: 13.8% on all income above 7,225.00 GBP 

(+/- 8,192.91 EUR) 

Italy yes, increased limit to 

employee contribution   

Limit for 

employees 

Unlimited for 

employers 

Employees approximately 10% on a maximum income 

of 93,622.00 EUR 
 
Employers approximately 30 to 38% 

Belgium  No Unlimited Employees: 13.07%  

Employers: approximately 35% 

France yes, lower % for 

employees and higher % 

for employers 

Unlimited Employees: approximately 18%  
 
Employers: approximately 45% 
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2. Salary comparison –  

Net disposable income 
 

 

 

 

 

 

In this section, the results from the salary comparison from the previous section are placed in a different light by 

also including family allowance, housing costs and the cost of living in the survey, as well as looking closely at 

the finesses created by local social security systems and local pensions. Using these adjustments to net 

incomes, a "net disposable income" is established. 

Comparison of the figures 

Graphics 

Analysis of the data  

2.1 Child allowance 

When we compare the amounts for child allowance, it becomes clear that the majority of the countries surveyed 

grant lower (in Sweden, Netherlands, United Kingdom, France and Italy) or even no (Czech Republic and 

Poland) child allowance allocations. 

As you will see below, Belgium is ranked 3
th
 in this area, after Germany where it is the highest, but where it also 

disappears once the person involved reaches a higher gross income. 
 

Country Average annual family allowance for 2 

dependent children  

Germany 4,416.00 EUR (but disappears from a taxable 

income of >70,000.00 EUR) 

Spain 3,876.00 EUR 

Belgium  3,605.88 EUR 

Ireland 3,360.00 EUR 

Sweden 2,978.03 EUR 

Netherlands 2,061.28 EUR 

United Kingdom 1,987.16 EUR 

France 1,509.36 EUR 

Italy Maximum 337.79 EUR (gradually reduced based 

on annual income) 

Poland 0.00 EUR 

Czech Republic 0.0 UR 
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2.2 Housing costs & cost of living 

2.2.1 Housing costs 

The housing costs included in our examples in which figures are given are defined based on general available 

data that applies to the capital cities involved (which in turn have been taken from public government statistics). 

This data reflects the average housing costs for a particular salary level in the capital city in question. Details 

about the size of corresponding accommodation, as well as the surroundings in question are not available. 

As was the case last year, we are able to conclude that the current housing costs in Paris, Milan/Rome, 

Amsterdam and London are more expensive in all scenarios, compared with Brussels. 

2.2.2 Cost of living  

The cost of living has also been based on publicly available data supplied by providers who collate and 

interpret figures based on surveys of local prices for items such as food, fruit, vegetables, cigarettes and 

alcohol, personal hygiene products, furniture and household items, clothing, recreation, (cost to use a) car, 

public transport, domestic help and expenditure on restaurants. 

Based on this data, we are again able to conclude that the cost of living is cheapest in Poland, the Czech 

Republic, Spain and Italy. The cost of living in Brussels is still lower than in the main cities of our neighbours 

(i.e. Düsseldorf/Hamburg, Amsterdam, London and Paris). Stockholm and Dublin are again also more 

expensive than Brussels. 

 

2.3 Net disposable income 

2.3.1 Blue-collar workers 

For a married person with 2 dependent children, Belgium was ranked 1
st 
both this year and last if we look at net 

income in the pay category of a gross annual income of 21,958.90 EUR. When child allowance, housing costs 

and the cost of living are included in the comparison, Belgium drops back to 4
th
 place, behind Poland, the 

Czech Republic and Spain. 

This trend continues in the next pay category (with a gross annual income of 31,940.22 EUR). Where Belgium 

was ranked 2
nd
 in terms of net income, once again it drops back to 6

th
 place, as was also the case last year. 

But here Belgium still achieves a higher net disposable income than our neighbours in Germany (again ranked 

7
th
), the Netherlands (again 8

th
) and France (again 10

th
 in both cases), with the United Kingdom again bringing 

up the rear. 

So notwithstanding the fact the net pay is the highest in Belgium, the related net disposable income is still 

higher in Poland, the Czech Republic and Spain in terms of the lowest pay category. And when the gross 

annual income rises to 31,940.22 EUR, Ireland and Sweden also overtake us again, although none of our 

immediate neighbours. 

When we compare the new data for a single person with no dependent children, we can see that with a gross 

annual income of 21,958.90 EUR, Belgium drops from 3
rd
 place (net income) to 6

th 
(net disposable income) in 

line with last year. However, with a gross annual income of 31,940.22 EUR, Belgium rises from 8
th
 place (net 

income) back to 6
th
 (net disposable income). 

In both pay categories, Belgium still does better in terms of net disposable income than the Netherlands, Italy, 

France, Germany, and the United Kingdom. 

2.3.2 White-collar employees 

 

1)   Gross annual pay of 27,000.00 EUR 
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When we compare the data for a married sole-earner with 2 dependent children, we can see that 

Belgium again drops from 3
rd
 place (in terms of net income, only the Netherlands and Ireland do 

better here, as was also the case last year) to 6
th
. At the same time, this means that employees in 

Belgium still have a higher net disposable income than in Germany, the Netherlands, Italy, France 

and the United Kingdom. 

For a single person without dependent children, net income in Belgium was ranked last, both this year 

and last, but is in 9
th
 place when net disposable income is looked at. 

Hence in terms of net disposable income, Belgium is still doing better than France and the United 

Kingdom, which was also the case last year. 

2) Gross annual pay of 50,000.00 EUR 

The net income of a Belgian married sole-earner with 2 dependent children was ranked 9
th
 both this 

year and last for a gross annual income of 50,000.00 EUR (only Italy and the Netherlands continue to 

do worse here). In terms of net disposable income, Belgium is in 7
th
 place (compared with 6

th
 last 

year) ahead of the neighbouring countries France, Italy, the Netherlands and the United Kingdom. 

Germany does a little better than last year here, taking 6
th
 place in the European rankings for net 

disposable income. 

If we take account of the new Belgian tax regulations that will be applied next year on company cars, 

Belgian employees would gain 278.56 EUR in this scenario, but this would have no further impact of 

the rankings of the net disposable income of married employees. 

In this scenario, the net income of an unmarried Belgian came in last (last year, Germany did worse 

and Belgium was ranked 10
th
) and Belgium is also last when we look at net disposable income (in 

contrast to last year when Belgium rose to 9
th
 place and in so doing just overtook the Netherlands). 

However, if we take account of the new Belgian tax regulations that will be applied next year on 

company cars, Belgian employees in this scenario would gain 308.69 EUR, following which Belgium 

rises 1 place in the European ranking for net disposable income (and in so doing nearly preceding the 

Netherlands). 

3) Gross annual pay of 75,000.00 EUR 

Whereas last year in this scenario a married Belgian with 2 dependent children was ranked 9
th 
in 

terms of net income (and hence scored better than the Netherlands and Italy), this year Belgium is 

10
th
, followed by Italy. 

Taking account of the net disposable income in that scenario, Belgium actually rises again to 8
th
 

place, with Italy, the Netherlands and the United Kingdom behind it. 

In both editions of the survey, the net pay of unmarried Belgians is ranked last and Belgium is again in 

last place when we look at net disposable income (in contrast with last year when Belgium rose to 10
th
 

place, overtaking the Netherlands). 

If we take account of the new Belgian tax regulations that will be applied next year on company cars, 

Belgian employees, regardless of their personal situation, lose 71.12 EUR which has no effect on the 

rankings stated above. 

4) Gross annual pay of 125,000.00 EUR 

A married Belgian with 2 dependent children came last in terms of net income corresponding to a 

gross annual income of 125,000.00 EUR. This was also the case last year. However, the related 

Belgian net disposable income is again ranked 8
th
 place, ahead of Italy, the Netherlands and the 

United Kingdom. 
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The net income of an unmarried Belgian was also ranked as the lowest net income in Europe. Even 

when taking into account the net disposable income. 

If we take account of the new Belgian tax regulations that will be applied next year on company cars, 

Belgian employees, regardless of their personal situation, lose 497.98 EUR which has no effect on 

the rankings stated above. 

 

 

2.3.3 Self-employed director – gross annual income of 125,000.00 EUR 

In line with last year, Belgian self-employed directors deriving a gross annual income of 125,000.00 EUR were 

also ranked last in Europe in terms of net income. 

But when we look at net disposable income, the married self-employed Belgian with 2 dependent children is 

ranked 9
th
, like last year, and thus ahead of his British and Dutch counterparts. 

The net disposable income of unmarried self-employed Belgians remained the lowest in relation to their 

European counterparts, with Belgium again ranked last, as was the case last year. 

If we take account of the new Belgian tax regulations that will be applied next year on company cars, Belgian 

self-employed directors , regardless of their personal situation, lose 497.98 EUR which has no effect on the 

rankings stated above. 

Of course Belgium does score better in the rankings for the net disposable/costs ratio, taking 5
th
 place for 

married self-employed directors and 7
th
 place for single self-employed directors, placing them each time ahead 

of our immediate neighbours of France, the Netherlands and the United Kingdom. In this area, Germany does 

in both cases just a little better than Belgium. 
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3. Company cars 
 

 

 

 

 

 

In our first edition of the European salary survey, we took a closer look at a number of fiscally friendly 

remuneration techniques (such as meal vouchers, representation allowances, etc.) in the 11 different 

countries. One of the main means of remuneration that we discussed at the time was in relation to company 

cars. Given that this topic is currently raising a lot of dust in Belgium on account of the changes underway in 

this regard, we have decided in this 2
nd 
edition to clarify and examine the various European taxation systems 

related to company cars in greater detail. We have made a start with the data used in scenarios 4 to 7 of the 

examples giving figures that were used in section 1. 

For Belgium, we also include a comparison between the old taxation system and the new one that is likely to be 

introduced as from 2012 onwards in line with the terms of the very recent government agreement in Belgium. 

In the majority of the countries surveyed, the taxable benefit of a company car for an employee is determined 

on the basis of the local purchase price (catalogue value) or the usage cost of the car in question. Only Poland 

and Italy differ from this principle, as does Belgium with regard to the period up to and including income year 

2011. 

From the evaluation that follows, we can conclude that Belgium, in comparison with the 10 other European 

countries, views the taxable fringe benefit for the employee at a reasonably low level, both on the basis of the 

old assessment method and for the future one. Only in Poland is there a lower taxable fringe benefit, but this is 

because the Polish legislators have not yet set any fixed rules in this regard. As the figures below show, 

Belgium scores well on the European rankings for the taxable value of a company car, even when the 

forthcoming taxation system is applied. This possibly means that the final word about a (new/additional) 

increase in the taxable benefit of a company car in Belgium has not yet been said. We also refer the reader in 

this regard to the summary overview on page 20. 

 

3.1 Belgium  

 

Current regulations – likely to apply up to and including December 2011 

The benefit of a company car that a Belgian employee is allowed to use for private purposes is assessed for 

income tax. The statutory valuation of this benefit is currently fiscally friendly in comparison with the other 

countries surveyed, but nevertheless this has not resulted in the expected substantial improvement in 

Belgium’s position in the European rankings for net (disposable) income. 

At the present time, the fixed valuation of the benefit is calculated using the following formula:  

CO2 emissions (grams/km) x 0.00237 (diesel engine) or 0.00216 (petrol engine) x 7500 (fixed number of 

private km driven eligible if the distance of the drive between home and work is >25 km) or 5000 (fixed number 

of private km driven eligible if the distance of the drive between home and work is <25 km) 

In addition to the lease costs, which average between 6,000.00 EUR to 10,000.00 EUR annually, the employer 

also has to pay a CO2 tax (as part of the employer’s social contributions) which is calculated using the following 

formula for a diesel engine [(CO2 emissions x 9) - 600] x 1.1298 with a minimum of 23.53 EUR per year from 1 

January 2011 and the following formula for a petrol engine [(CO2 emissions x 9) - 768] x 1.1298 with a minimum 

of 23,53 EUR per year. 

Example of the Belgian fringe benefit for a company car – current regulations.  

Company car with CO2 emissions of 120 g/km, with a 26 km drive between home and work (single distance) -> 

The taxable benefit for the employee is 2,133.00 EUR/year and the CO2 tax to be paid by the employer 

amounts to 542.30 EUR. 
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Despite the tax friendly regulations for Belgium’s current assessment of the taxable benefit of a company car, 

as described above,  we could see in our first edition of the salary survey that the introduction of the company 

car into our examples giving figures (scenarios 4-7) did not result in the expected substantial improvement in 

Belgium’s position in the European rankings. 

 

Future regulations – likely to apply from 1st January 2012 

In the future, calculating the taxable benefit of the company car will depend on the one hand on the catalogue 

value (i.e. in principle the amount to be invoiced for the car, including the price of any options, but excluding any 

discounts) and on the other hand on the emissions (CO2 emissions) of the business car. The introduction of the 

catalogue value means an alignment for Belgium with most other countries in Europe. 6/7
ths
 of the catalogue 

value of the company car will be taken into consideration, multiplied by a CO2 coefficient. This coefficient is 

minimum 4% and maximum 18%, depending on the amount of CO2 emitted by the car. The standard rate, 

which is 5.5% and corresponds with CO2 emissions of 95 g/km for a diesel engine and 115 g/km for a petrol 

engine, then needs to be increased by 0.1% for each additional gram per kilometre. 

Hence account will no longer be taken of the (actual) distance between home and work, under which an 

employee who lives close to work is taxed just as heavily as one who lives further away. Also, the “green”, 

environmentally-friendly cars will no longer principally be taxed more favourably under the new system than 

other cars. 

The CO2 tax remains in place for the time being and the formula used will be adjusted as follows from 2012 for 

a diesel engine: [(CO2 emissions x 9) - 600] x 1.1641 with a minimum of 24.25 EUR per year (if the CO2 

emissions are not known, the following formula must be applied [(165 x 9) - 600] x 1.1641= 1,030.23 EUR per 

year) and for a petrol engine: [(CO2 emissions x 9) - 768] x 1.1641 with a minimum of 24.25 EUR per year (if the 

CO2 emissions are not known, the following formula must be applied [(182 x 9) - 768]x 1.1641= 1,012.76 EUR 

per year). 

We note that the deductibility of the cost of company cars under the old system is already limited in terms of the 

employer and that the deductibility of the costs involved are being reduced still further because under the new 

regulations, the employer has to add 17% of the new fringe benefit to  his corporate disallowed expenses. 

Although we did not include this factor in this particular survey, it is still worth mentioning because the cost of 

company cars is fully deductible in most other countries. 

Example of the fringe benefit for company cars in Belgium – forthcoming regulations Catalogue value of a 

diesel car (including options) based on 28,000.00 EUR and CO2 emissions of 119g/km -> 28,000 x 6/7 x 7.9% 

= 1,896.00 EUR = the employee’s taxable benefit. 

3.2 Germany 

 

In Germany, the benefit for which the employee is taxed is calculated based on the catalogue value (excluding 

any discounts granted to the employer) of the car (rounded down to the nearest 50 EUR) and the distance 

between the employee’s home and fixed place of work. The monthly private usage (driving to and from work) is 

set at 1% of the catalogue value and assessed at 0.03% per kilometre. 

Example of the fringe benefit for company cars in Germany 

The catalogue value of the company car is 25,025 EUR, which is rounded down to 25,000.00 EUR. The 

distance between the employee’s home and work is 26 km -> (25,000 x 1% + 25,000 x 0.03% x 26) x 12 = 

5,340.00 EUR = the employee’s taxable benefit. 

3.3 France 

 

Legislation in France allows for 2 possible methods of calculating the taxable benefit for company cars in terms 

of the employee. If the employer buys the car and provides the employee with a fuel card , the employer can 

then choose which system it will apply. If the employer is leasing the car, other rates and methods of calculation 

will apply. 

a)    On the basis of actual usage 

The cost of the company car is first calculated for the employer based on the costs for insurance, 

maintenance and the depreciation in value of the vehicle (i.e. 20% of the purchase price annually). 

Then the taxable benefit is defined as a proportion of the number of kilometres driven for private 
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purposes in the total number of kilometres per year, plus the cost of the fuel used for private purposes (if 

provided by the employer). Hence the more intensive the private usage, the higher the taxable benefit. 

b)    On the basis of a fixed assessment 

Using the fixed assessment method, employers in France can choose between: 

- assessment of the benefit at 9% of the purchase price (or 6% if the car is more than 5 years old) plus the 

price of the fuel provided by the employer (for both business and private purposes); 

- assessment at 12% of the purchase price (or 9% if the car is more than 5 years old). 

Example of the fringe benefit for company cars in France 

Purchase price of new car: 25,000.00 EUR 

The employee has driven a total of 50,000 km per year, of which 5,000 km is for private use. 

The insurance costs are 1,000.00 EUR with a further 1,000.00 EUR for maintenance. 

The fuel provided costs 1,600.00 EUR per year. 

Method a – actual usage -> (((5,000 + 1,000 + 1,000) x 5,000) / 50,000) + 1,600 = 2,300.00 = the employee’s 

taxable benefit 

Method b – fixed assessment -> (25,000 x 9%) = 2,250.00 EUR = the employee’s taxable benefit if the 

employer does not provide fuel OR (25,000 x 12%) = 3,000.00 EUR if the employer does provide fuel. 

 

3.4  Ireland  

 

The taxable benefit of a company car for an Irish employee is based on a percentage of the original market 

price for the car in question. The percentage to be used depends on the number of business kilometres set per 

year (see the table below for the percentages): 

Under 24,135 km 30% 
24,136 km – 32,180 km 24% 
32,181 km – 40,225 km 18% 
40,226 km – 48,270 km 12% 
Over 48,271 km 6% 

Example of the fringe benefit for company cars in Ireland 

The catalogue value or market price is 30,000.00 EUR and the number of business kilometres driven per year 

is below 24,135 km -> (30,000 x 30%) = 9,000.00 EUR = the employee’s taxable benefit 

3.5 Italy  

 

The employee’s taxable benefit is determined on the basis of 30% of the average consumption costs of the car 

in question. Each year the Italian government publishes detailed adjusted tables showing the average 

consumption costs for company cars and the associated benefit that the employer needs to take into 

consideration. 

3.6 The Netherlands  

 

If a company car is made available to an employee in the Netherlands for which he sets aside more than 500 

km for private purposes per year, a taxable benefit is calculated on behalf of that employee. This benefit 

amounts to 25% of the Dutch catalogue value of the car in question. Environmentally-friendly cars are taxed on 

the basis of a lower benefit, i.e. 14% or 20%, depending on the car’s CO2 emissions. 

If the car is used privately for less than 500 km per year, no taxable benefit is calculated or charged for the 

employee. 

Example of the fringe benefit for company cars in the Netherlands 

Company car with a catalogue value of 25,000.00 EUR and 650 private kilometres per year -> (25,000 x 25%) 

= 6,250.00 EUR = the employee’s taxable benefit 
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3.7 Poland  

Under Polish law, no taxable benefit is charged if a company car is used for business purposes only. But a 

taxable benefit is charged if the employee also uses the vehicle for private purposes. However, Polish law does 

not have any regulations regarding how that taxable benefit is to be calculated. As a result, Polish employees 

use various valuation methods and report various values for the taxable fringe benefit. The following methods 

of calculation can be used in this regard in Poland: 

a) Based on the prices charged by business leasing companies; 
b) Based on the lease price paid by the employer (which takes the technical specifications of the lease 

vehicle into consideration); 
c) Based on the method used to calculate the value of the business usage of the employee’s own car; 
d) Based on a fixed amount calculated by the employer, taking account of objective and justified criteria. 

Example of the fringe benefit for company cars in Poland 

Based on method of calculation d) above, the taxable value of a company car is often set at a fixed amount of 

1,500.00 EUR per year. 

3.8 Spain 

 

A Spanish employee who has a company car made available will be taxed on a fringe benefit based on the 

extent to which the company car is used for private purposes. This taxable benefit is calculated at 20% of the 

car’s market value when it was still new. This amount is then multiplied by the percentage of private usage. As 

a general rule, the Spanish tax authorities accept that this usage amounts to 50%. 

Example of the fringe benefit for company cars in Spain 
Company car with a ‘new’ market value of 21,940.00 EUR -> (21,940 x 20% x 50%) = 2,194.00 EUR = the 
employee’s annual taxable fringe benefit for company cars  

3.9 The Czech Republic  

 

In the Czech Republic, the taxable benefit for an employee who has a company car made available that is 

used for both business and private purposes is assessed at 12% of the purchase price (including VAT). 

Example of the fringe benefit for company cars in the Czech Republic  

The purchase price is 25,000.00 EUR -> 25,000 x 12% = 3,000.00 EUR = the employee’s annual taxable fringe 

benefit 

3.10 The United Kingdom  

In the United Kingdom, the taxable benefit of a company car is determined using a percentage of the purchase 

price. The coefficient to be applied depends on the emissions of the company car and varies from 15% of the 

catalogue value (in the case of emissions up to approximately 120 g/km CO2) to 35% (in the case of higher 

emissions – differing scales apply in this respect). 

3.11 Sweden 
 

In Sweden the taxable benefit is determined based on a formula that consists of 3 different components: 0.317 
of a basic amount, plus an interest-related amount and a price-related amount. The basic amount for 2011 was 
4,673.76 EUR. The second component is 75% of the statutory interest rate for the 2 years preceding the 
assessment year, and the third component is 9% (or 20% if the catalogue price for the car is higher than 7.5 
times the basic amount). The second and third components are applied to the price of the car in question when 
it is introduced to the Swedish market. The value of any additional options needs to be added to this ‘catalogue 
value’ in order to calculate the benefit. Example of the fringe benefit for company cars in Sweden 
The catalogue value to be taken into consideration for the ‘new’ car is 25,000.00 EUR. Extra options amount to 
2,000.00 EUR -> ((0.317 x 4,676.59 EUR) + (2.4% x 27,000) + (9% x 27,000)) = 4,560.48 EUR = the 
employee’s taxable benefit 
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The figure below shows the taxable values in Europe for the fringe benefit of a company car, taking account of 
the following assumptions: 

 

Catalogue price of the company car (including options):  € 31,000.00 
CO2 emissions g/km: 123 g/km 
Distance between work and home (km):   24  
Diesel engine 
 

Country Formula Company car 
fringe benefit 

Ireland  € 31,000 x 30% € 9,300.00 

The Netherlands  € 31,000 x 25% € 7,750.00 

The United Kingdom  Based on the catalogue price and emissions – 

complex definition of the applicable percentage - 

insufficient information available to be able to state the 

correct formula  

To be determined 

Germany [(€ 31,000 x 1 %) + (€ 31,000 x 0,03% x 24)] x 12 € 6,398.40 

Sweden (0.317 x € 4,676.59) + (0.024 x € 31,000) + (0.09 x € 

31,000) 

€ 5,016.00 

France  € 31,000 x 12% € 3,720.00 

The Czech Republic  € 31,000 x 12% € 3,720.00 

Spain  € 31,000 x 50% x 20% € 3,100.00 

Belgium (2012) € 31,000 x 8.3% x 6/7 € 2,205.43 

Poland  Given that there are no set rules in Poland for 

assessing the value of the benefit of a company car, a 

fixed amount is taken into consideration for this 

country, which is generally around 1,500.00 EUR on 

an annual basis 

€ 1,500.00 

Belgium (2011) 5,000 x 0.00237 x 123 € 1,457.55 

Italy  Based on specific detailed tables from the Italian 

government - insufficient information available to be 

able to state the correct formula 

To be determined 
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4. Taxation of capital      
 

 

 

 

 

 

It can be seen from section 2 that the average Belgian employee has a reasonable net disposable income, at 

least when compared with the immediate neighbouring countries. Depending on the choice of the individual 

this net disposable income can be used to save, invest, buy shares or purchase property – and many other 

things. To take our survey further, we looked to see what kinds of tax systems exist in Europe in relation to 

interests accrued, dividends received and  capital gains realized. At the same time we also looked to see 

which countries impose a wealth tax and, where applicable, what the taxable base is on which this wealth tax is 

levied. 

 

Below follows a short and concise discussion of the effect that the local taxation systems have on the savings 

and net wealth of individuals. 

Given the current economic and financial situation in Europe, we also probed a little further and mention is 

made below of any changes to the legislation (or formal intentions to proceed with these changes to the law in 

the near future) that already have or will have an impact on the savings of the average family. 

We refer the reader in this regard to the figure at the end of this section, which gives a concise overview of 

taxation of capital  in a European context. 

 

4.1 Belgium  

 

Dividends 

At the present time, dividends in Belgium are taxed as a rule at the rate of 25%. In principle, this tax is collected 

by way of an advance levy on securities. 

If clearly defined strict conditions are complied with, a lower rate of 15% on the dividend has to be paid. The 

rate applicable on dividends is only 10% when they are allocated  (since 1st January 2003) in view of the 

entire or partial distribution of the company’s assets or in case of share buybacks. 

In line with the terms of the recent government agreement, the ordinary tax rate on dividends of 25% will 

continue to be applied in the future (probably from January 2012). The lower rate applied to liquidation bonuses 

will remain at 10%, but the lower rate of 10% for share buybacks and the lower rate of 15% will be raised to 

21%. 

Interest 

Interest and other yields from loans, claims on debt and cash deposits are currently taxed at the rate of 15% in 

Belgium. In certain cases,  interests are taxed at 25% (e.g. interest from securities allocated on the basis of an 

agreement entered into force before 1st March 1990). 

In principle, tax on interest yields will also be collected via an advance levy at the time the interest is paid. 

In all likelihood, from January 2012, interest will be taxed at an increased rate of 21%. However, the tax rate of 

15% will continue to exist for interests on government bonds issued between 24th November and 2nd 

December 2011. Interests on ordinary savings accounts will also continue to be taxed at 15%, taking account 

of an exempted amount of 1,770.00 EUR per person ( amount applicable for the 2012 assessment year). The 

25% rate is retained. 

Capital gains 

Capital gains realized by individuals in view of managing their proper patrimony are in principle not taxable in 

Belgium. 

During the negotiations prior to the installation of the new government, there was talk of introducing a tax on 

capital gains made on shares if they are traded within 8 years. However, this measure was not included in the 

final government agreement. 

Wealth tax  

There is no wealth tax as such in Belgium. During the negotiations for the new government agreement there 

was talk of introducing a wealth tax, but in the end this measure was not retained. 
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However, it should be mentioned here that starting in January 2012 there will probably be a new solidarity tax 

due by private individuals for income received from moveable assets (consisting of interests and dividends) in 

excess of 20,000.00 EUR per year. This tax comes in addition of the tax system mentioned specifically above 

that applies to interests and dividends and will amount to 4% on that part of the capital that exceeds the 

threshold of 20,000.00 EUR per year. To define this threshold, liquidation bonuses received and the exempted 

part of interests earned from cash deposits are not included or subjected to the 4% solidarity tax. Nor will the 

4% solidarity tax be owed on interests and dividends that are already subject to the 25% levy on moveable 

assets. 

4.2 Germany 

 

Dividends - interests - capital gains 

Interests, dividends and capital gains in Germany have been taxed since 2009 at a fixed rate of 26.375% on the 

gross income received (26.375% = 25% income tax, plus a solidarity contribution of 5.5% ). If applicable, a 

‘church tax’ of 8 to 9% is also levied (depending on the taxpayer’s place of residence). 

In this regard, a tax-free amount of 801.00 EUR per year is taken into consideration for an unmarried taxpayer, 

while the tax-free amount for married taxpayers is 1,602.00 EUR per year. 

Wealth tax  

Germany used to have a wealth tax, but it has not been levied since 1997. There are currently no signs that a 

new wealth tax would be introduced in Germany. 

4.3 France  

Dividends 

In principle, dividends received are subject to the sliding scale rates of French personal tax, after deducting 

40% and a fixed annual reduction. This income also entitles the taxpayer to a tax credit of 50% on the income, 

but this amount is capped based on the personal situation. 

However, French taxpayers can opt for a fixed release levy of 19% on the gross income. If this option is taken, 

this income is no longer subject to the sliding scale rates for personal taxation. The taxpayer’s choice is 

irrevocable and must be exercised before a certain time, as detailed in the applicable legislation. 

If the taxpayer opts for this 19% release levy, the fixed reduction of 40% and 50% tax credit cannot be used, not 

even with respect to other income received during the same tax year and which, if the levy option is not 

exercised (at the appropriate time), is subject to the sliding scale rates for personal taxation. 

Interests 

In principle, interests are subject to the sliding scale rates for French personal taxation. 

However, in a European context, French taxpayers can opt for a ‘release levy’ for which the rate depends on 

the type of income. In general, this rate is 19%. As is the case with dividends, this choice is irrevocable and is 

subject to strict rules in terms of time and the conditions that apply. 

Some interest income is specifically exempted from income tax. For example, this is the case for savings 

accounts for young people. 

Capital gains 

Capital gains made by individuals on the sale of property as part of managing their own patrimony are taxable 

at the fixed rate of 19%. The taxable base is equivalent to the difference between the selling price and purchase 

price (or the market value if the property was obtained free of charge), plus any costs and expenditure. Certain 

capital gains are totally exempt of tax, such as gains made on the sale of the person’s principal place of 

residence or in view of property for which the price does not exceed 15,000.00 EUR.There is also a partial 

exemption of 10% on the gross capital gain for each year after the first 5 years that the property is owned by the 

taxpayer. This means that the gain on the sale of a property (such as a 2
nd
 residence) held for more than 15 

years is totally exempt. However, from 1st February 2012, this exemption will be replaced by a gradual 

exemption under which, after this date, a 2
nd
 residence will have to be owned for more than 30 years to gain full 

exemption from any capital gain made when the property is sold. 

In principle losses on the sale of property are not deductible and cannot be offset against similar gains. 

Capital gains made by a French resident following the sale of shares are taxed at a fixed percentage of 19%. 

An exemption is granted on 1/3 of the gain on certain shares for each year that the French taxpayer holds 

these shares after the 6th year. In other words, gains on the sale of shares that have been held by the 

taxpayer for more than 8 years are totally exempt from French income tax of 19%. 

In view of the fact that the law states that this applies to shares held since 1st January 2006, this exemption 

only comes into effect for capital gains made from 2012. 
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NB: capital gains made by individuals domiciled in France have also been subject since 1st October 2011 to 

social contributions at the rate of 13.5% (previously 12.3%). 

Wealth tax  

France applies a wealth tax on the value of a person’s assets as applicable on 1st January of the assessment 

year concerned. The French wealth tax is levied on the basis of progressive rates that vary from 0% to 1.8%. 

Since 2011, the threshold was raised from 800,000.00 EUR to 1.3 million EUR. This means that anyone with a 

net wealth below 1.3 million EUR no longer has to pay French wealth tax as of 2011. 

As from 1st January 2012, a simplified wealth tax will apply  taking into account fixed tax rates: taxpayers with 

assets of between 1.3 million EUR and 3 million EUR will have their entire net assets subject to tax at a fixed 

rate of 0.25%. Anyone with net assets in excess of 3 million EUR will owe a wealth tax at the fixed rate of 0.5%. 

Whereas until now the total amount of French wealth tax and income tax has been capped at 85% of the total 

annual income for the previous year, no such tax ceiling will apply from 2012. On the other hand, personal 

allowances will be increased and there will be a number of total or partial exemptions from this tax on assets. 

Finally, we should say that the value of net assets needs to be determined in line with the rules on inheritance 

law and hence in principle will be based on market value. With regard to the taxpayer’s own dwelling, the 

taxable base (i.e. the market value) is reduced by 30%. Anyone paying French wealth tax is entitled to a 

number of deductions, totalling a maximum of 50,000.00 EUR (including deductions relating to investment 

funds, which can amount to a maximum of 20,000.00 EUR). 

 

4.4  Ireland  

Dividends 

When dividends are paid out, a 20% levy is retained in Ireland. The recipient’s dividend income is taxable at the 

marginal rate (either 20% or 41%) in which regard a tax credit is granted pro in relation to the levy already 

retained. An additional social contribution may also be owed on this income. 

Interests 

In Ireland, interest income from 1st January 2011 is subject to a fixed rate of 27% (previously 25%). An 

additional social contribution may also be owed on the interest income. 

Capital gains 

Capital gains made from selling assets on or after 8th April 2009 are subject to a fixed tax rate of 25% 

(previously only 22%). To calculate the taxable base of the gain on a specific  asset, the following costs may 

be deducted: the indexed purchase price, the indexed expenditure made to improve the value of the asset and 

any incidental costs related to acquiring and/or selling the item in question. 

Wealth tax  

There is no actual wealth tax as such in Ireland, but we need to say here that a “restriction for high-earners” was 

introduced from 1st January 2010 in Ireland. This means that individuals with an annual income of at least 

125,000.00 EUR are subject to a minimum effective tax rate of 30% (instead of a minimum 20%, which was the 

case previously) by limiting or rejecting certain personal allowances and reductions on their behalf. This 

restriction is being applied gradually for incomes between 125,000.00 EUR and 400,000.00 EUR per year and 

the total restriction applies to annual incomes in excess of 400,000.00 EUR. 

4.5 Italy  

 

With respect to taxation of capital, the Italian legislation makes  a distinction depending on whether the income 

relates to a qualified participation or an unqualifiedparticipation. In the event of listed companies, qualified 

participations must represent more than 2% of the voting rights at the general meeting of shareholders, or more 

than 5% of shareholder capital. If it concerns a non-quoted company , a qualified participation needs to 

represent more than 20% of the voting rights at the general meeting of shareholders or more than 25% of 

shareholder capital. 

Dividends 

Dividends from unqualified participations are currently taxed at 12.5%, but this will be raised from 1st January 

2012 to 20%. Dividends from qualified participations are subject to the sliding scale rates of Italian income tax 

up to 49.72% of the gross dividend. 

Interests 

Interest income is currently taxable at a fixed percentage of 27%. However, this percentage is being lowered to 

20% from 1st January 2012. 
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Capital gains 

Capital gains realized in view of the sale of shares of qualified participations are also subject to the sliding scale 

rates of Italian income tax up to 49.72% of the gross capital gain. Capital gains on the sale of shares of unqualified 

participations are currently taxed at 12.5%, but this will rise to 20% from 1st January 2012. 

Wealth tax  

Italy has no wealth tax per se, but an additional tax of 10% is owed on certain earnings (bonuses and stock 

options) paid to managers and directors working in the finance sector. 

An additional solidarity contribution is also owed by every Italian taxpayer earning a total gross income in excess 

of 300,000.00 EUR annually. 

4.6 The Netherlands  

 

Dividends — interests – capital gains – wealth tax  

Savings and investments in the Netherlands are assumed to generate a yield of 4% per annum. Based on this 

statutory assumption, this fixed yield of 4% is subject to a tax rate of 30%. The actual value of interest, dividends 

or profits from savings and investments is not taxed. 

In principle, the taxable base of this tax on assets consists of the positive value of the total savings and 

investments, minus the individual’s debts. There are a number of exceptions and the Dutch tax administration 

takes account of certain tax-free amounts. 

 

Given that not the actual yield is taxed but a fixed amount of 4% of the deposit, this tax on assets is still the cause 

of much discussion in the Netherlands. 

In recent years, a savings account in Holland has only generated average interest of 2.5% while inflation has 

been approximately 2%. For this reason, many people in the Netherlands consider this fixed appraisal of 4% to be 

too high. In response to this criticism, the Dutch tax authorities have specifically stated that the current appraisal 

will not be lowered, because 4% was also applied in better economic times and was rather on the low side at the 

time. 

4.7 Poland  

 

Interests – dividends  

Interests and dividends in Poland are taxed at a fixed rate of 19%. The taxable base is equivalent to the gross 

income. 

 

Capital gains 

Capital gains made from the sale of assets are also taxed in Poland at a fixed rate of 19%. The taxable base is 

equivalent to selling price minus the costs incurred in obtaining or retaining the income. If the capital gains relate 

to the sale of shares, the purchase price of the shares in question as well as all transaction costs (including 

brokers costs, etc.) may be deducted from the taxable base. 

 
Wealth tax  

There is no wealth tax in Poland, nor are there any signs that this might change in the future. 

4.8 Spain  

 
Interests – dividends 
Interests and dividends in Spain are taxed at a fixed rate of 19% if the income is lower than 6,000.00 EUR and at 

a fixed rate of 21% if the income is higher than 6,000.00 EUR. Dividends are exempt up to 1,500.00 EUR per 

year. 

Despite tax on interest and dividends being collected by way of an advance levy, each year Spanish taxpayers 

can use their tax return for an entitlement to a refund on the dividend levy and an exemption of 1,500.00 EUR. 

 

Capital gains 
Capital gains made from the sale of assets are also taxed at a fixed rate of 19% if the income is lower than 
6,000.00 EUR and at a fixed rate of 21% if the income is higher than 6,000.00 EUR. In principle, no advance levy 
is owed. 

Wealth tax  
Up to and including 2007, a wealth tax was levied annually in Spain. Beginning with the 2008 tax year, this tax 
was neutralised by applying a 100% discount. With the goal to improve the current financial situation, Spain 
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decided on 16th September 2011 to reactivate the wealth tax temporarily, specifically for the period from 1st 
January 2011 to 31st December 2012. A number of major changes were introduced in relation to the system that 
was previously in effect. For example, a higher earnings threshold was introduced meaning that in principle a 
taxpayer’s main place of residence is not subject to wealth tax (the new threshold is 300,000.00 EUR, compared 
with 150,000.00 EUR in the past). An increased limit has been introduced in relation to the personal exemption to 
which taxpayers are entitled, resulting in net assets under 700,000.00 EUR being exempted from wealth tax 
(previously the threshold was 108,182.00 EUR). 
The Spanish tax on assets involves a sliding scale tax ranging from 0% to 2.5%. 

4.9 The Czech Republic  
 
Interests – dividends  
Interests and dividends are subject to a Czech tax rate of 15% (advance levy).  

Capital gains 

In principle, capital gains are also taxed at a fixed taxation rate of 15%, although there are various exceptions to 
this: 
- Capital gains made from the sale of shares acquired before 1st January 2008 are tax-exempt if the shares have 
been owned by the taxpayer for at least 6 months. 
- Capital gains on shares acquired after 1st January 2008 and that have been owned by the taxpayer for more 
than 6 months are tax-exempt if the taxpayer has not held more than 5% of the capital or the related voting rights 
in the company during the previous 24 months. 
- Capital gains on shares that do not meet the conditions set out above are exempt if the period between the 
acquisition and sale of the securities is longer than 5 years. 
- Capital gains made from the sale of a property owned by the Czech taxpayer for more than 5 years (2 years if 
the taxpayer was living in the property) are also tax-exempt unless the property is being used for business 
purposes. 
- Capital gains on moveable assets are exempt from tax unless they are used for business purposes, with the 
exception of gains made on cars, aircraft and boats, which are always exempt from tax if the individual has owned 
the property for at least 1 year. 

Wealth tax  
No wealth tax is levied in the Czech Republic and there are  no signs that one is likely to be introduced.  

 

4.10 The United Kingdom  

 

Interests 

In the United Kingdom interest income is taxed in the same way as other income and hence is subject to the 

progressive tax rates. In practice, this means that there are 4 different rates that apply to interest income and that, 

depending on the total income, the interest is subject to a tax rate of 10%, 20%, 40% or 50%. When interest is 

paid, 20% is taken as an advance levy and any adjustments have to be made at the time the tax return is filed. 

Residents of the United Kingdom can subscribe to a number of smaller investment schemes for which any 

interest is tax-exempt. 

Dividends 
The rate that applies to dividends is determined taking account of the effective tax rate that applies to the 
taxpayer’s other income. This results in 3 different categories: someone with an annual income below 7,475 GBP 
will owe 10% tax on dividends received; someone with an annual income below 42,475 GBP will have to pay 
32.50% on dividends received and someone with an annual income in excess of 150,000.00 GBP will have to pay 
42.50% on his dividends. 

Capital gains 
The British tax system applying to capital gains is highly complex. It boils down to the applicable rate also 
depending on the total income. If the taxpayer receives an annual income ranging between 7,475 GBP and 
42,475 GBP, he will owe 18% on any capital gains. If his annual income exceeds the threshold of 42,475 GBP per 
year, he will owe 28% on any potential capital gains. An annual amount of 10,600 GBP is exempted from any tax 
in this case. 

Wealth tax  

There is no wealth tax levied in the United Kingdom. 
 
 

4.11 Sweden 

 

Interests – dividends  

Swedish residents are taxable in Sweden on their capital worldwide. This capital includes interest from bank 

accounts, dividends from listed shares and capital gains made from the sale of financial instruments, property and 

other assets. Income from assets is taxed at a fixed percentage of 30% without any personal deductions on that 

income being eligible. However, normally speaking, interest paid can be deducted (at least partly) from other 

income from assets. 
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Capital gains 

In general, capital gains are taxed as income from capital and hence at 30%. A capital gain is equivalent to the 

difference between the selling price and the acquisition price of the asset in question. 

Wealth tax  

In 2007, the Swedish wealth tax was abolished. For the time being, the Swedish government has not expressed 

any intention of reintroducing a wealth tax. 

 

 

 

 

The figure below shows the various percentages for the tax rates that apply to interest income, dividends and 

capital gains. This summary also shows which of the countries surveyed in Europe impose a wealth tax. 
 

Summary of taxes on movable income – applicable as from 2012 
Country Tax rate on 

interests  

Tax rate on 

dividends 

Tax rate on 

capital gains 

Wealth tax  

Belgium  15
1
, 21

2
 or 25% 10, 21

3
 or 25% N/A N/A 

Germany  26.375% 26.375% 26.375% N/A 

France  19% 19% 19%* Yes 

Ireland  27% 20% of 41 % 25% N/A 

Italy  20% 20% 20% N/A 

Netherlands  30%** 30%** 30%** N/A 

Poland  19% 19% 19% N/A 

Spain  19% or 21% 19% or 21 % 19% of 21% Yes 

Czech 
Republic  

15% 15% 15% N/A 

United 

Kingdom  

10, 20, 40 or 50% 10, 32.50 or 42.50% 18 or 28% N/A 

Sweden 30% 30% 30% N/A 

* In addition, these capital gains are subject to French social contributions of 13.5%. 

** In the Netherlands, yields are estimated at a fixed rate of 4% of the deposit and this fixed value is then taxed 

at a fixed rate of 30%. 

                                                 
1
 Where applicable increased by a solidarity contribution of 4%. 
2
 Where applicable increased by a solidarity contribution of 4%. 
3
 Where applicable increased by a solidarity contribution of 4%. 
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5. Comparison of social insurance 

and pension accruals (1
st
 and 2

nd
 

pillar) 
 

 

 

 

 

 

In the first edition of this European salary survey, we made a short and concise examination of the local social 

security systems. At the time, we also discussed briefly how local governments deal with the 1st pillar of 

pension accruals (i.e. statutory pensions). We also came to the cautious conclusion that Belgium is doing well 

in this area in comparison with the other countries surveyed. We were also able to conclude that Belgium has 

built in a number of important social safety nets that in all likelihood have a beneficial effect on the sense of 

wellbeing among Belgian employees. 

Given that there is an inextricable and important link between the general sense of prosperity and the local 

systems for social security and pensions, we have retained this section in our 2nd edition. The text below takes 

account of any adjustments and changes to the law compared with last year and we have also extended the 

section on pensions to shed some light on the 2nd pillar of pensions viewed in a European context (i.e. 

supplementary pensions built up via employment). 

 

 

5.1 Social security 

5.1.1 Belgium 

Social security contributions in Belgium provide protection in the event of illness, unemployment, old age and 

death. 

Personal medical expenses (i.e. doctor’s fees, costs for medication and, under certain circumstances, also 

dental fees) are reimbursed in Belgium up to 70% to 75% by the government. The annual cost of 

supplementary health insurance (providing virtually full cover for medical expenses) can be estimated on an 

annual basis at approximately 150.00 EUR for a single person and approximately 400.00 EUR for a couple with 

2 dependent children. Prices vary according to the health fund chosen. 

5.1.2 Germany  

Social security contributions in Germany also provide protection in the event of illness, long-term nursing care, 

unemployment, old age, disability, death, accidents in the workplace and occupational diseases. Personal 

medical expenses are paid for to a large extent by the government. Employees are only automatically and 

mandatorily insured when their normal gross working income remains under a specific threshold. For 2011, this 

threshold is 49,500.00 EUR per year (or 4,125.00 EUR per month). If this threshold is exceeded, the employee 

is exempted from the mandatory contribution for health and long-term nursing care insurance. When this is the 

case, German employees can opt for cover via statutory insurance on a voluntary basis, or for private health 

insurance. The cost for supplementary private health insurance in Germany (providing virtually full cover for 

medical expenses) can be estimated at approximately 576.00 EUR per person per year. 

5.1.3 France  

Social security contributions in France also provide protection in the event of illness, unemployment, old age 

and death. 

France currently has the best and most beneficial healthcare system in Europe. Medical expenses are paid for 

to a large extent by the government. In general, the government pays up to 70% of costs and even up to 100% 

in the case of very expensive treatment or serious and long-term disorders. Solidarity and support are very 

much to the fore: the more seriously ill someone is, the less that person is required to contribute to the cost of 

their illness (in some cases, patients are not required to make any personal contributions at all). Compared with 

last year, though, this support appears to have been wound back a little. 
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For example, the refund rates for many forms of medication that are used frequently, but which are not related 

to a ‘significant medical care’ have been reduced from 35% to 30%. The refund rates in 2011 for certain 

medical care (e.g. optician) have also been reduced from 65% to 60%. 

Almost 85% of the population has now taken out supplementary French private insurance, which provides 

virtually total cover for illness and which can be estimated approximately at 558.00 EUR per year. 

5.1.4 Ireland  

In Ireland, people are entitled to a tax reduction (of 20%) when they have medical expenses. A family is 

required to pay a maximum of 120.00 EUR per month itself for its medication. Depending on the income (which 

has to remain below a certain threshold), age and illness, a person may obtain a medical card that reduces the 

amount to be paid by each family itself from 120.00 EUR to a maximum of just 10.00 EUR per month. There is 

an enormous variety of different private health insurance policies in Ireland. The system is highly complex and 

annual premiums vary from 144.00 EUR per person for the cheapest plan (which provides cover for up to 

480.00 EUR of expenses per year, excluding hospitalisation) up to 2,832.72 EUR per person for the most 

expensive cover (which provides a very high threshold of costs covered, including long-term admission to a 

private hospital). Without private insurance, people have to wait (much) longer for treatment (plus they cannot 

choose where and by whom they wish to be treated). As a result, approximately 50% of the Irish population has 

private insurance cover. 

5.1.5 Italy  

The Italian healthcare system provides quality healthcare at a relatively low price. Virtually all medical services 

are provided by the National Health Service, which is funded virtually in full by the State. One feature is that the 

State has a salary system for doctors under which repeated visits to the doctor, examinations and referrals are 

not encouraged. However, dental fees are mainly handled within the private sector. As a result, many Italians 

also take out private insurance so that they can be treated in private hospitals and to avoid waiting times (or at 

least to shorten them). 

5.1.6 The Netherlands  

The Dutch system covers costs relating to emergencies, hospitalisation, the cost of prescribed medicine, etc. 

This basic health insurance also covers dental fees for people under the age of 18. The average individual cost 

is approximately 1,312.00 EUR per year, making the Netherlands about the most expensive country in Europe 

for private health insurance. 

5.1.7 Poland  

The Polish social security system provides every insured person with free medical care. Premiums for health 

insurance (which are paid via the employer) amount to 9% of gross income and are paid in addition to social 

security contributions. The cost of health insurance also provides an entitlement to a tax deduction. 

5.1.8 Spain  

Social security contributions in Spain provide protection in the event of illness, unemployment, old age and 

death, maternity and other circumstances. In principle, the Spanish public healthcare system provides 100% 

cover for all illness-related expenses. A self-employed person is required to join the system at a rate of 29.8% 

of their income with a minimum contribution of 250.00 EUR per month, or 3,000.00 EUR per year. 

If the person does not call on the public system or if they wish to have private medical care (e.g. so that they 

have less long to wait for a particular type of treatment), then private health insurance is required. The average 

annual cost of private health insurance is 800.00 EUR per year (with a minimum of 180.00 EUR per year). 

5.1.9 The Czech Republic  

Social security contributions in the Czech Republic provide for protection in the event of illness, unemployment, 

old age, death and maternity. Making voluntary contributions for health insurance only provides entitlement to 

maternity benefits and replacement income in the event of illness. People can contribute 1.4% of their monthly 

taxable base, with a minimum of approximately 30.00 EUR per year. The cost of public healthcare is very low. 

Private insurance in the Czech Republic is mainly something for foreigners and the self-employed. 
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5.1.10 The United Kingdom  

UK social security contributions build up entitlement in the event of old age and death, illness, unemployment 

and maternity. The public national healthcare system provides free medical care. Individuals are only charged 

fees for a number of items (e.g. dental fees). Only +/- 13% of the population has health insurance. The average 

cost of this insurance is approximately 251.00 EUR per year. 

5.1.11 Sweden  

Paying Swedish social security contributions pays for protection in the event of illness, unemployment, old age 

and death, maternity and youth benefits. Dental fees are automatically and separately covered as from the age 

of 20 (dental care is free of charge under the age of 20). Individuals can also obtain a dental allowance (ranging 

from 15.00 EUR to 30.00 EUR per year). Medical care is funded mainly (+/- 98%) by the State and partly by the 

individual, i.e. the individual pays as a standard approximately 15.00 EUR per doctor’s visit  but limited to 

approximately 85.00 EUR per year and maximum about 190.00 EUR per year for prescriptions. In total, 

individuals never pay more than around 275.00 EUR per year. However, when individuals incur ‘unnecessary’ 

medical expenses (e.g. plastic surgery in certain circumstances) or opt for private care, they are required to 

pay the full amount. Only +/- 3% of the population has private health insurance. Swedish healthcare is among 

the very best worldwide. 

 

 

5.2 Statutory pension accruals (1
st
 pillar) 

5.2.1 Belgium  

The statutory retirement age in Belgium is set in principle at 65. 

The minimum pension for a single person with a full working life of 45 years (including equivalent periods) is 

12,796.00 EUR net per year or 1,066.33 EUR per month. Converted into a family pension (x 1.25 if the partner 

has not built up a separate pension) the net family pension amounts to a minimum of 15,989.96 EUR per year 

or 1,332.50 EUR per month. These amounts are adjusted annually based on movements in the consumer 

price index in order to track changes in the cost of living. The maximum pension is approximately 20,035.92 

EUR per year or 1,669.66 EUR net per month. 

5.2.2 Germany  

 

The statutory retirement age in Germany was recently raised from 65 to 67 (applicable from 2012). In total, 

19.90% of monthly German social security contributions goes towards the pension insurance for the employee 

in question, with one half contributed by the employer and the other half by the employee. The maximum 

amount for the annual pension contribution is limited to 6,567.00 EUR both for the employer and employee. It 

is not possible to determine the corresponding average net German pension income, because it depends on 

too many variables, such as the total gross pay of all employees for a particular year, as well as the percentage 

of inflation and various pension adjustments, etc. 

5.2.3 France  

The statutory retirement age in France was raised at the end of 2010 from 60 to 62. Individuals who contributed 

to the French system during their whole working life (i.e. 40 - 41 years), can earn up to 50% of their average 

annual salary for their best 25 years as their annual gross statutory pension income. Based on recent new 

legislation, the pension capital paid out for example by the Belgian government (and/or a Belgian company) to 

a person residing in France (e.g. a Belgian who domiciled in France after retiring) as from January 2011 will be 

taxable at the marginal French personal income tax rate. 

5.2.4 Ireland 

The statutory retirement age in Ireland is 66. In 2012, this age is being raised to 67  for people born on or after 

1st January 1995 and to 68 for those born on or after 1st January 1961. In principle, gross pension income is 

subject to Irish income tax, but most retirees do not actually have to pay any tax because their income is too 

low. Where people have had a full working life, they have a gross pension income of 230.30 EUR per week, or 

11,975.60 EUR per year. If they have a dependent partner, this amount is increased annually by 7,982.00 EUR 

(if the partner is under the age of 66) or by 10,727.60 EUR (if the partner is over the age of 66). 

Retirees are also entitled to a further annual increase ranging between 774.80 EUR and 

1,549.60 EUR for dependent children.
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5.2.5 Italy  

The statutory retirement age in Italy, in principle, is 65 for men and 60 for women. In 2012, this age will be 

raised to 65 for women working in the public sector. At the present time there are  political moves afoot to also 

raise the retirement age for women in the private sector to 65. In addition, the intention is gradually to increase 

the retirement age to 67 by 2025. The minimum gross pension income in Italy amounts to 460.97 EUR per 

person per month, or 5,531.40 EUR per year. 

5.2.6 The Netherlands  

The statutory retirement age in the Netherlands is also 65. The parties in the Dutch government have reached 

an agreement to raise the retirement age in 2 stages: in 2020, the retirement age will rise from 65 to 66 and 

then to 67 in 2025. Each year, 2% of Dutch social security contributions are paid into the pension fund (from the 

age of 15 to 65). A married person who has had a full working life receives approximately 748.00 EUR per 

month, or 8,976.00 EUR gross per year (which corresponds to 6,933.48 EUR net per year). 

5.2.7 Poland  

The statutory retirement age in Poland is 60 for women and 65 for men. A total contribution of 19.52% 

(employer and employee each pay 9.76%) from gross pay (with a defined limit) is paid into a pension fund. The 

related pension income depends on the total contributions made and life expectancy. Given that this is a new 

system, there are currently no reliable figures available regarding the average pension income. 

5.2.8 Spain  

The statutory retirement age in Spain currently is still 65. This will be raised gradually to 67 in 2013. Where a full 

pension is paid (if the person has contributed for a minimum of 37 years, compared with 35 years previously), 

the minimum amount is 570.40 EUR per month, or 7,985.60 EUR per year and a maximum of 742.00 EUR per 

month, or 10,388.00 EUR per year (taking account of 14 payments on an annual basis instead of 12). 

5.2.9 The Czech Republic  

In principle, the statutory retirement age in the Czech Republic is also 65, but is between 62 and 65 for women 

with children. The minimum gross pension income is 141.81 EUR per month or 1,701.71 EUR per year and on 

average, this income is maximum 408.84 EUR per month, or 4,906.11 EUR per year. Only part of the pension 

income is actually taxed as earned income at the fixed rate of 15%. 

5.2.10 The United Kingdom  

The statutory retirement age in the United Kingdom is currently 65 for men and 60 for women but the plan 

exists to raise both to 66 at the latest by 2020. The average minimum pension income amounts to 

approximately 5,077.80 EUR per year for a single person (maximum 8,372.02 EUR per year) and about 

6,165.37 EUR per year for a married person (maximum 12,779.02 EUR). This income is taxable as ordinary 

earned income, subject to the normal deductions (unlike most other countries where pension income is subject 

to separate, usually lower, tax rates). 

5.2.11 Sweden  

There is no official statutory retirement age in Sweden, but in general it is around the age of 65. In total, 

employer and employee together pay 18.5% of the worker’s gross annual income (capped at 37,204.45 EUR) 

into an individual pension fund. The minimum annual pension income for a person who has worked a full 

working life was 8,760.92 EUR in 2006. 
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5.3 Pension accruals via employment (2
nd
 pillar) 

As stated in the introduction to this section, in this 2nd edition of the European salary survey, we are also 

looking at the way pensions are accrued in the context of employment. The relevance is clear: the statutory 

pension is usually insufficient for maintaining the same standard of living after reaching retirement age. The 

result of this is that more and more employers and employees are taking action to ensure an optimized 

supplementary pension income is built up through the employment. A substantial supplementary pension can 

be built up with contributions from the employer and/or employee. In line with the local regulations governing 

social security and taxation, these contributions and/or the pension entitlements payable at the time of 

reaching the statutory retirement age (see above), can be subject to social security contributions and/or 

income tax. 

There are various systems within the European landscape and it is virtually impossible to make an objective 

comparison regarding taxation of the various systems in the countries surveyed. In broad terms, the following 

systems are used: 

- either immediate taxability as professional income of the premiums paid, at sliding scale rates, sometimes 

with significant exemptions, combined with the pension capital being exempted at the time it is distributed; 

- or exemption of premiums and taxation when the capital is paid out (at a special or sliding scale rate); 

- or no immediate taxability of premiums, but at the end of the process, a mandatory taxable allowance instead 

of the ability to opt for a lump sum to be paid out. 

 

5.3.1 Belgium  

 

In Belgium, 2nd-pillar pension entitlements are often accrued via a group insurance scheme introduced into 

the company by the employer. Where appropriate, a plan such as this can be applied in the same way to all 

employees in a particular category in that company. Depending on the terms of the plan, pension entitlements 

are usually accrued via a combination of employer contributions and employee contributions (it is also 

possible that this type of plan may stipulate for example that only employer contributions are required). It may 

also be that the employer and employee agree that pension entitlements will be built up via an individual 

pension plan or via an individual life insurance scheme, boosted by employer contributions or by a 

combination of employer and employee contributions. 

 

Country 
 

Statutory retirement age in 2012 Future 

Belgium 
  

65  -  

Germany  
 

67  Already raised 

France  
 

62  Already raised 

Ireland  
 

66 or 67 or 68 (depending on date of birth) 67 and 68  

Italy  
 

65 (now also for women working in the public 

sector) 

67  

The Netherlands  
 

65  66 and 67  

Poland  
 

60 for women and 65 for men -  

Spain  
 

65  67  

The Czech Republic  
 

65 (but between 62 and 65 for women with children) - 

The United Kingdom  
 

60 for women and 65 for men 66  

Sweden  
 

No statutory retirement age; in practice +/- 65  N/A 

 

Summary of statutory retirement ages in Europe 
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In principle, personal contributions that the employee pays to accrue pension entitlements as part of a group 

insurance plan (or personal pension fund) are deducted from the employee’s net pay and paid directly into the 

group insurance policy of the employee in question (or into the personal pension fund). Personal contributions 

of this type are eligible for a tax reduction, calculated at a special average rate that varies between 30% and 

40%. 

Employer contributions for building up a supplementary pension are tax-free for the employee and no social 

security contributions are due on them. These contributions are also deductible for the employer provided the 

80% threshold is complied with (i.e. the total amount paid may not exceed the threshold of 80% of the person’s 

normal pay). 

In principle, on reaching retirement age, the employee is entitled to the payment of a pension capital (which can 

be converted into annuities) that has been built up via a group insurance policy (or in the personal pension 

fund) taken out up to and including 31st December 2003. In Belgium, the payment of the pension capital in view 

of a supplementary pension (2
nd
 pillar) is subject to separate tax rates. The tax rate that applies to such 

payment differs according to the type of policy and the time of settlement. In principle, this pension capital is 

taxed at 16.5% for the part accrued via employer contributions, as well as for the part accrued via employee 

contributions paid prior to 1993. It is taxed at 10% provided it has been accrued via employee contributions 

(this also applies to employer contributions where an individual life insurance policy is concerned) paid since 

1992. These rates do apply only if the pension capital is paid out under normal statutory conditions, i.e. in 

principle at the time the policy matures (i.e. on reaching the statutory retirement age), or in 1 of the 5 years that 

precede the normal maturity of the policy or following the decease of the policyholder. If payment is not made 

under statutory conditions (e.g. in case of early retirement), the part of the pension capital built up through 

employer contributions is taxable at the sliding scale rates for Belgian personal taxation. The same tax 

treatment applies to the part of the capital built up through employee contributions paid before 1993 and a 

separate tax rate of 33% will be levied on the pension capital accrued via employee contributions paid after 

1992. 

Payments of pension capital following from collective schemes (i.e. group insurance and pension funds taken 

out as from 1st January 2004 as well as payments of pension capital made as from 1st January 2010 in view of 

policies or commitments previously concluded) follow the same system and hence the related tax treatment 

also depends on the fact whether the pension capital is paid out under statutory conditions or not and the way 

in which the capital was accrued (i.e. employer contributions versus employee contributions). 

If the pension capital is paid out via annuities, these payments are in principle subject to the sliding scale rates 

of Belgian personal taxation. 

Budget 2012 

Taking the terms of the recent Belgian government agreement into account, a number of changes will be made 

to the above as from 2012 in the area of 2nd-pillar pension accruals: 1) the tax reduction to which the employee 

is entitled if he pays his personal contributions as part of building up a supplementary pension currently varies 

between 30% and 40% but this will be lowered to a fixed rate of 30%, 2) the tax rates that apply to payment of 

the pension capital accrued with employer contributions will be adjusted: the rate of 16.5% that applies today if 

payment is made under normal statutory conditions (i.e. including in the event of payment in the 5 years prior to 

the policy’s normal maturity date), will only be retained in the event of taking retirement between the ages of 62 

and 64 and will be increased for taking early retirement, i.e. to 20% when retiring at 60 and 18% when retiring 

at 61 and the rate of 10% that applies today when retiring at 65 remains in place, and 3) where employer 

contributions are currently deductible business expenses on behalf of the employer provided the 80% 

threshold is not exceeded, in the future account must be taken of an additional deductibility restriction: the 80% 

threshold will be limited to a fixed amount of 72,485.40 EUR per year, which corresponds with the annual 

pension payment of a public servant who has had a full working life of 40 years. Consequently,  accruing a 

pension on the part of the employer will become more expensive in certain cases, namely when this additional 

threshold is exceeded, meaning that the employer contributions in question are (partly) not deductible and 

therefore need to be added to the employer’s disallowed expenses.  

 

5.3.2 Germany  

Employer contributions for building up a supplementary pension are generally viewed in Germany as earnings 

and are taxable for the employee at the sliding scale rates for German personal taxation.  

However, an annual exempted amount of 4,440.00 EUR (maximum for 2011) applies for these employer 

contributions. 
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If the employer pays contributions as part of non-capitalised arrangements (e.g. in the event of a pension 

promise made by the employer) then these employer contributions are not taxable for the employee. 

If the threshold of 4,440.00 EUR mentioned above has not yet been reached, the difference can be topped up 

by employee contributions that are then deducted directly from the person’s gross earnings. That way, the 

employee’s salary up to that amount will not be subject to German personal income tax. 

Under certain strict conditions, employees may be eligible for a special deduction of 2,100.00 EUR per year via 

their tax return. 

The tax rates that apply to the payment of pension capital accrued differ according to whether the capital has 

been built up using exempted contributions or with contributions that have already been taxed. The payment of 

pension capital made up of untaxed contributions for the retiree is fully taxable at the applicable marginal 

personal income tax rate (hence any payment made as part of a pension commitment is fully taxable for the 

recipient). The payment of lump sums accrued with contributions that have already been taxed is only taxable 

up to the amount of the yield included in the payment. 

5.3.3 France  

In France, extra legal pensions are built up in principle by employee contributions only. These employee 

contributions provide no entitlement to any tax reduction or deduction. However, if the employer makes 

payments as part of building up a supplementary pension, these payments qualify as taxable earnings and are 

subject to the sliding scale rates of personal taxation. 

In principle, pension payments are subject to normal French social security contributions and are taxable at the 

French sliding scale rates for personal taxation, regardless of whether payment of the pension takes the form 

of a one-off lump sum or is paid in annual amounts (annuities). The taxable base is equal to the gross amount 

of the capital, after deduction of 10%. This deduction of 10% is limited to a fixed amount of 3,660.00 EUR per 

household. 

However, if certain strict conditions are met, employees can opt for a different tax system, in which case the 

pension capital is subject to a release levy of 7.5% (instead of sliding scale rates). The choice lies with the 

individual and is irrevocable. In this case, the taxable base is also equal to the gross income minus 10%, but 

this deduction is not limited to a maximum amount. 

5.3.4 Ireland  

 

In Ireland, the tax system for employer and employee contributions is similar to the Belgian taxation system. 

Employer contributions are not taxable for the employee and are fully deductible as a business expense for the 

employer. Since 2011, the employee contributions have become subject to 10.75% social security 

contributions which is due by the employer. Consequently, the employer cost of building up an extra legal 

pension (2ndpillar) increased compared with 2010. The employee contributions provide an entitlement to a 

personal income tax deduction. The amount of the employee contributions generating a personal tax deduction 

depends on the age of the employee, expressed as a percentage of the employee’s gross income. This 

percentage varies from 15% for employees aged under 30 to 40% for employees aged 60 and over. A 

maximum income of 115,000.00 EUR is taken into account. 

From 1st January 2011, any payment of company pensions up to 200,000.00 EUR per person is tax-exempt. 

Pension payments ranging between 200,000.00 EUR and 575,000.00 EUR are subject to a fixed tax rate of 

20%. Any pension payment in excess of 575,000.00 EUR is subject to the marginal tax rate . 

5.3.5 Italy  

The pension system in Italy is extremely complex. Unlike other countries, in Italy both the employer and 

employee are required by law to pay pension contributions, which are processed through the payroll and 

directly paid into the employee’s personal pension fund. This is the statutory form of building up a pension 

(1stpillar), which is mandatory via employment. Payments made by the employer and/or employee in addition 

to the mandatory legal contributions accrue supplementary or extra legal pension entitlements (2nd pillar). This 

is possible if the payments are regulated by a collective agreement on a company, regional or industry level. 

The main rules of the taxation system that applies to both 1st and 2nd pension pillar contributions are set out in 

brief below. 

 

In principle, neither employer contributions nor employee contributions are taxable on behalf of the employee. 

For the accrual of extra legal pensions (2nd pillar), the principle of non-taxability applies provided the 

contributions do not exceed 12% of the salary (and subject to an annual ceiling of 5,000.00 EUR). Employer 

contributions are fully deductible as a business expense for the employer. Employee contributions are 

deductible from the employee’s taxable salary. 

Payment of the related pension capital for 1st-pillar accruals is deemed to qualify as professional income and 

hence is taxed at the sliding scale rates of Italian personal income tax. 
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The effective payment of a pension capital (and/or annuities) as part of 2nd-pillar accruals is subject to a tax 

rate that varies from 9% to 15%, depending on the number of years the person has been affiliated to the 

respective pension fund. 

5.3.6 The Netherlands  

In the Netherlands, the tax system that applies to employer contributions paid as part of 2nd-pillar pension 

accruals is similar to the Belgian tax system. 

This means that employer contributions are not taxable on behalf of the employees. Employee contributions 

are also not taxable for the employee. 

As a result, the payment of Dutch 2nd-pillar pension capital is subject to the normal Dutch progressive tax rates 

which rise to a maximum of 52%. 

It is important to note that a (company) pension in the Netherlands is only paid in the form of periodic payments. 

It is not possible to obtain a one-off lump sum payment of the total capital accrued. 

5.3.7 Poland  

A Polish employer can make 2nd-pillar pension contributions up to a maximum of 7% of the employee’s gross 

salary. These contributions, which are paid directly into the employee’s pension fund, are considered as 

professional income for the employee and hence are subject to the progressive personal income tax rates. 

They are not subject to social security contributions. Contributions made by the employee are also possible 

on a voluntary basis and must be limited to 4.5 times the average monthly salary for that year. Payment of the 

related pension capital is exempt from income tax for the employee. 

5.3.8 Spain  

Spanish employer contributions paid as part of building up a supplementary pension for the employee are 

taxable as additional professional income. They are however not subject to the withholding tax obligation on 

behalf of the employer. These contributions must be reported as a fringe benefit in the employee’s Spanish 

personal income tax return. At the same time they lower the taxable base for the employee. 

The employee contributions that are collected via payroll and paid directly into the employee’s pension fund 

also entitle the employee to a reduction in his taxable base. 

There are no legal limitations to the employer and/or employee contributions. However, the taxable base 

may only be lowered by a maximum amount of 10,000.00 EUR if the employee is aged below 50 and a 

maximum amount of 12,000.00 EUR if the employee is over 50 years old. 

Payment of the pension capital (or annuities) is considered in Spain as professional income and hence is 
taxable at the Spanish progressive personal income tax rates (0% - 49%). 

5.3.9 The Czech Republic  

Employer contributions paid into a supplementary pension fund for Czech employees are tax-exempt on behalf 

of the employees. The contributions made by the employees themselves, are eligible for a deduction from 

taxable earnings up to a maximum of 12,000.00 CZK per year (+/-489.00 EUR). The Czech government also 

makes a contribution for every Czech employee in the accrual of 2nd-pillar pension entitlements. These 

contributions are treated in the same was as for personal employee contributions. 

In principle, the payment of the pension capital (or annuities) built up in the pension fund of the employee in 

question is taxed at the fixed rate of 15%. 

 

5.3.10 The United Kingdom  

 

In the United Kingdom, employer contributions which are paid as part of 2nd-pillar pension accruals in principle 

are not taxable on behalf of the employee. Employee contributions provide an entitlement for a tax reduction of 

20% of the contribution. The exemption of employer contributions and the reduction of employee contributions 

only apply if the contributions (employer and employee) do not exceed the threshold of 50,000.00 GBP (+/- 

56,698.34 EUR) in total. 

Payments of the related pension capital are taxed at source and are subject to the progressive personal 

income tax rates. 

5.3.11 Sweden  

Employer contributions that are paid into a qualified Swedish pension scheme as part of 2nd-pillar pension 

accruals are in principle not taxable on behalf of the employee. In principle, these contributions are deductible 

business expenses on behalf of the employer. However, the deductible amount may not exceed 35% of the 

salary. The employer is required to make a special contribution of 24.26% on the cost of the company pension. 

Employee contributions provide an entitlement to a tax deduction of up to 12,000.00 SEK per year (+/- 1,323.57 

EUR in 2011). 



35 

Pension payments (capital or annuities) are taxable on behalf of the employee as professional income and 

hence are subject to the sliding scale rates of Swedish personal taxation. 

If contributions are paid into a non-qualified pension scheme, then it is called capital insurance and employer 

contributions paid in view of capital insurance are not exempt and thus personal income tax must be paid by 

the individual. In the case at hand, payment of the capital accrued will not be subject to Swedish personal 

income tax.  

 

5.4 Minimum wages 

In not all of the European countries surveyed does the State provide for a statutorily defined minimum wage 

aimed at preventing and fighting poverty. The amounts in question are summarised below for those countries 

where the employer is required to adhere to a minimum wage. Where no statutory minimum wage is stated, we 

provide an average monthly wage that is based on public data. 

As can be seen below, the statutory minimum wage in Belgium is just about the highest. 
 

Country Gross monthly amount 

Belgium  From age 21: 1,443.54 EUR per month, 

 From age 21 and 6 months + 6 months’ service: 1,481.86 EUR per month 

 From age 22 + 12 months’ service: 1,498.87 EUR per month 

Germany  
 

Has no statutory minimum wage; average 1,421.20 EUR per month 

France  
 

1,393.82 EUR per month (based on a statutory 35-hour week) 

Ireland  
 

1,499.33 EUR per month 

Italy  
 

Has no statutory minimum wage; average 1,057.01 EUR per month 

The Netherlands  From age 15: 427.30 EUR per month 

 From age 16: 491.40 EUR per month 

 From age 17: 562.65 EUR per month 

 From age 18: 648.10 EUR per month 

 From age 19: 747.80 EUR per month 

 From age 20: 876.00 EUR per month 

 From age 21: 1,032.70 EUR per month 

 From age 22: 1,210.75 EUR per month 

 From age 23 and older: 1,424.40 EUR per month 

Poland 
  

1,386 Zlotys (+/- 322.33 EUR) per month (and 14 payments per year) 

Spain 
  

641.50 EUR per month 

The Czech Republic  
 

8,000 Koruna (+/- 326.00 EUR) per month 

The United Kingdom  
 

1,030.46 GBP (+/- 1,168.51 EUR per month) 

Sweden  
 

Has no statutory minimum wage; average 1,643.25 EUR per month 

 

5.5 Statutory indexation of annual salary for white-collar employees 

For the second edition of this European salary survey, we have also looked to see which countries have laws 

that provide an automatic annual indexation of employees’ salaries based on the consumer price index. This 

research shows that only Belgium and Spain have an automatic and statutory form of wages indexation. 

However, in a number of countries, including Sweden and the Netherlands, a similar form of indexation may be 

applied to the wages of employees in certain sectors, categories and/or industries, although it is not 

generalised or legally required. This indexation often occurs in view of the implementation of collective labour 

agreements or similar arrangements between certain employer and/or employee organisations. 

In Poland for example, statutory annual indexation is applied to the legal minimum wage only. In France, the 

legal and mandatory indexation system was abolished in 1983. However, in accordance with Poland, a link 

with the CPI is currently still retained in France in relation to the statutory minimum wage. 
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6. R&D measures 
 

 

 

 

 

 

In the first edition of the European salary survey, we looked to see what salary cost measures in the area of 

research and development exist within the 11 European countries involved. It could be seen from this that 

Belgium is one of the few countries where a significant salary cost measure is in place which has a favourable 

effect on Belgian employer costs in relation to the pay of employees who work in R&D. As a result of this, 

higher income-earners receive competitive pay and Belgian companies are effectively encouraged to invest in 

research and development. Belgium scored better than our immediate neighbours as they prefer to try and 

stimulate this sector of research and development mainly by implementing measures that have an effect at a 

company level (something that Belgium also does in addition to the salary cost measure being discussed 

here). 

 

We were able to see last year that in addition to Belgium, the Netherlands also has a salary cost measure that 

is actually rather complex and which under very strict conditions allows the employer a reduction in withholding 

tax (i.e. pay-as-you-earn tax). This measure may be applied in the context of research (in addition to education 

and the transport of goods) and can be highly beneficial for the employer. 

 

In this second edition of the European salary survey, there is an update in this section of the figures from 

section 1 which takes account of the Belgian salary cost measure that applies to the salaries of employees who 

work in the area of research and development. 

1) Exemption from withholding tax 

Since the 2006 tax year, the Belgian government has introduced a salary cost measure that has provided an 

enormous stimulus for the Belgian R&D sector. As part of the measure, if the strict conditions imposed are met, 

the employer only has effectively to pay 25% of the withholding tax that is in principle due on the salary of 

employees working in the Research & Development sector to the Belgian treasury. This means that 75% 

(lower percentages apply for the 2006 and 2007 income years) of the withholding tax owed reverts directly to 

the employer (because the employer retains the correct amount of withholding tax due on the gross salaries of 

qualified employees who work in research and/or development). In so doing, the employer makes a very 

attractive saving on the salary costs involved. This measure is also totally tax-neutral for the employee in 

question. 

2) Innovation premiums 

Employers are also permitted to give innovation bonuses to employees who create added value for the 

company by putting forward a new proposal. The bonus is exempt from taxes and social security contributions 

provided certain conditions are adhered to. As a result, this provides an attractive, tax-friendly and relatively 

inexpensive opportunity for employers to pay employees an additional allowance in the form of a 

bonus/premium. 

 

Examples illustrated by figures 

Below we show the adjusted figures from our immediate neighbours for scenarios 3, 4 and 5 and in terms of 

Belgian figures, we take account of the important Belgian salary cost measure, i.e. the partial exemption of 

withholding tax. 

The figures below demonstrate that the Belgian R&D salary cost measure generates an attractive environment 

for employers who are (partly) involved in the research and development sector. Please note that not all of the 

company’s activities have to relate to research and development to be able to benefit from this important 

government incentive. Certain departments may also be eligible without prior accreditation as research 

centres. 

From comparison with our direct neighbours only, it is clear that Belgian employer costs are the lowest as from 

a gross annual income of 50,000.00 EUR for unmarried employees and as from 75,000.00 EUR for married 

employees with 2 dependent children. It can be seen from this that this measure has a significant lowering 

impact on Belgian employer costs, particularly when we look at the higher income categories. By applying this 

measure, this sector is able to make enormous savings to their wage costs, meaning that the companies 

involved are able to have considerably more resources to continue investing in this sector and  
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to develop it further. 
It is clear that our competitive position in Europe is stimulated very favourably by this measure. 

 

Scenario 3 – White-collar employee, gross salary of 27,000.00 EUR per year, married and 2 dependent 
children 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New 

estimated 

employer 

costs 

 
Belgium 35,825.43 8,825.43 27,000.00 1,881.06 -1,410.80 34,414.64 

 
Germany 32,325.75 5,325.75 27,000.00 1,088.00 0.00 32,325.75 

 
France  39,018.03 12,018.03 27,000.00 100.28 0.00 39,018.03 

 
The Netherlands  31,570.00 4,570.00 27,000.00 1,178.00 0.00 31,570.00 

 
The United Kingdom  29,619.92 2,619.92 27,000.00 3,704.67 0.00 29,619.92 

Here Belgian employer costs stay in 4th place and second to last, but are already better thanks to a reduction of 

approximately 1,400.00 EUR. With its most expensive employer costs, France comes in 5th and last place. 

 

 

Scenario 3 - White-collar employee, gross salary of 27,000.00 EUR per year, single 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New 

estimated 

employer 

costs 

 
Belgium 35,825.43 8,825.43 27,000.00 5,885.40 -4,414.05 31,411.38 

 
Germany 32,325.75 5,325.75 27,000.00 3,546.91 0.00 32,325.75 

 
France  39,018.03 12,018.03 27,000.00 1,420.62 0.00 39,018.03 

 
The Netherlands  31,570.00 4,570.00 27,000.00 1,274.00 0.00 31,570.00 

 
The United Kingdom  29,619.92 2,619.92 27,000.00 3,704.67 0.00 29,619.92 

Here Belgian employer costs fall by more than 4,400.00 EUR, taking Belgium up from 4th and second to last place 

to second place with only the United Kingdom doing better. 

 

 

Scenario 4 - White-collar employee, gross salary of 50,000.00 EUR per year, married and 2 dependent 
children 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New 

estimated 

employer 

costs 

 
Belgium  66,763.10 16,763.10 50,000.00 11,570.04 -8,677.53 58,085.57 

 
Germany 59,748.86 9,748.86 50,000.00 7,152.09 0.00 59,748.86 

 
France 73,018.17 23,018.17 50,000.00 1,398.84 0.00 73,018.17 

 
The Netherlands  57,705.00 7,705.00 50,000.00 12,798.00 0.00 57,705.00 

 
The United Kingdom 56,222.42 6,222.42 50,000.00 9,913.14 0.00 56,222.42 

Here Belgian employer costs, with a reduction of over 8,500.00 EUR, rise from 4th to 3rd place, with only the 

Netherlands and the United Kingdom narrowly doing better. 
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Scenario 4 - White-collar employee, gross salary of 50,000.00 EUR per year, single 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New 

estimated 

employer 

costs 

 
Belgium  66,763.10 16,763.10 50,000.00 16,728.15 -12,546.11 54,216.99 

 
Germany  59,748.86 9,748.86 50,000.00 11,718.94 0.00 59,748.86 

 
France  73,018.17 23,018.17 50,000.00 6,039.88 0.00 73,018.17 

 
The Netherlands  57,705.00 7,705.00 50,000.00 12,903.00 0.00 57,705.00 

 
The United Kingdom  56,222.42 6,222.42 50,000.00 9,913.14 0.00 56,222.42 

Belgian employer costs rise here from 4th place and second to last to 1st place, with impressive cost-savings for the 

employer of over 12,500.00 EUR. 

 

 

Scenario 5 - White-collar employee, gross salary of 50,000.00 EUR per year, married and 2 dependent 
children 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New estimated 

employer 

costs 

 
Belgium  100,073.60 25,073.60 75,000.00 23,253.92 -17,440.44 82,633.16 

 
Germany  86,243.51 11,243.51 75,000.00 15,442.86 0.00 86,243.51 

 
France  108,971.01 33,971.01 75,000.00 4,105.53 0.00 108,971.01 

 
The Netherlands  82,705.00 7,705.00 75,000.00 26,893.00 0.00 82,705.00 

 
The United Kingdom  84,957.29 9,957.29 75,000.00 20,739.12 0.00 84,957.29 

The higher the withholding tax, the higher the saving for the employer, in this case a saving of over 17,000.00 EUR 

following which employer costs in Belgium move up from 4th to 1st place. 

 

 

Scenario 6 - White-collar employee, gross salary of 50,000.00 EUR per year, single 
 

Country Old estimated 

employer 

costs  

Social 

Security for 

employer 

 

Gross pay Income tax Exemption 

from 

withholding 

tax 

New estimated 

employer 

costs 

 
Belgium  100,073.60 25,073.60 75,000.00 28,503.33 -21,377.50 78,696.10 

 
Germany  86,243.51 11,243.51 75,000.00 23,009.55 0.00 86,243.51 

 
France  108,971.01 33,971.01 75,000.00 11,839.92 0.00 108,971.01 

 
The Netherlands  82,705.00 7,705.00 75,000.00 26,998.00 0.00 82,705.00 

 
The United Kingdom  84,957.29 9,957.29 75,000.00 20,739.12 0.00 84,957.29 

In this scenario Belgium again climbs from 4th to 1st place as a result of the employer costs being reduced by 

over 21,000.00 EUR. The Netherlands comes next in this situation; the difference with the Belgian employer 

costs exceeds 4,000.00 EUR. 
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7. Conclusion 
 

 

 

 

 

 

7.1 General 

Salary cost indicator 

Active income 

In Belgium we have very high employer costs. When we make a pure cost comparison between the 11 

countries surveyed (section 1), we can see that Belgium is almost always in last or second-to-last position (with 

last place usually being alternated with France). 

 

We notice that for many countries, the maximum tax rate of 50% is a psychological barrier. A tax rate in excess 

of 50% is difficult to defend towards the tax payer. Due to the crisis (since 2009), we notice that certain 

countries are pushing their maximum tax rate closer to the 50% threshold (France and Spain). Sweden has 

even gone as far as largely surpassing the 50% mark by increasing the top tax rate from 54% to 57%. 

 

As with last year, Belgium takes the second ranking (after Sweden) with the highest tax rate. This is already 

evident from an annual taxable income of around EUR 35,000, whereas in Sweden, the highest rate is not 

applicable until EUR 58,000. In practice, the Belgian salary (medium or high) is the most heavily taxed. The 

benefit in kind constituted by the company car cannot compensate for this. Furthermore, this benefit will 

decrease in 2012. 

 

The high cost incurred by the employer is reinforced by the concept of automatic indexation of salaries.  

Amongst all the countries included in this study, only Belgium and Spain exercise this concept. 

 

Passive income 

In comparison with other studied countries, a Belgian who lives off passive income (interests and dividends) 

pays a medium level of taxation. The tax regime foreseen in the “budget 2012” would take the country towards 

the European average (23.2% for interests and 24.6% for dividends). Belgium remains the only country where 

the capital gains are tax exempt (note that capital losses are not tax deductible either). It is no surprise that 

Belgium is mid-ranked in terms of passive income taxation, taking into account the heavy taxation exercised on 

active income. 

 

Prosperity 

Compared to neighbouring countries, Belgium’s living and housing costs are relatively lower.  Consequently 

and as shown by the data in chapter 2, Belgium is on par with, even surpasses its neighbouring countries (with 

the exception of unmarried tax payers with no dependants) when it comes to net disposable income. We can 

cautiously conclude that Belgian’s prosperity is generally and reasonably positive for 2011. 

Belgium is a “slow mover” 

Many of the countries surveyed have already made a move in terms of the unfavourable economic outlook 

of the past few years. Belgium remains a “slow mover” on this point and has also failed to unravel some of 

the problems with the current government accord. For example, we note that virtually all other countries 

have already increased their retirement age or at least that there are practical arrangements in place to do 

so. 

 

Belgium also remains the major exception in Europe on other crucial points. For instance, Belgium is alone with 

Spain in indexing pay. We are also the only ones who still attribute different statuses to blue-collar workers and 

white-collar employees. We are the only country where capital gains generated on shares in the private sector 

are not taxed (albeit the flip side of this being that losses and depreciations are not deductible). 

 

Finally, we note that the principle of an active welfare state does not correspond to the maintenance of the 

marital quotient in its current form: this factor does little to encourage spouses to begin or remain in 

professional activity. 
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7.2 Specific conclusions 

 

Tax-related matters 

Significant tax difference between a single person and a married person with dependent children   

The stricter fiscal treatment of unmarried workers compared with their married counterparts whose partner 

does not work is definitely worthy of note. In no other European country is the difference systematically so 

great. In some countries, such as the United Kingdom and Sweden, there is no difference based on the 

taxpayer’s personal situation. The question is whether the marital quotient, from which this difference stems, 

can still be maintained in its current form. The marital quotient in fact reflects the classic role pattern in which 

the man goes out to work and the woman stays at home to look after the children. It is a pattern that most 

probably no longer fits in with the actual situation today or with the economic challenges with which we are 

currently faced (i.e. getting everyone into the workforce and preferably keeping them there for as long as 

possible). The marital quotient has the unfortunate consequence to diminish the incentive of having a 

professionally active partner, or in cases where the partner works part-time or earns little income, to discourage 

this individual from staying professionally active.  

 

Company cars will cost more  

As part of “Budget 2012” (also see www.budget2012.be) company cars are now to be dealt with more harshly 

in Belgium. For many employers, this was the final tax-friendly method of remuneration for softening somewhat 

the heavy tax pressure on earnings (53.5% from approximately 35,000.00 EUR). 

The introduction of the catalogue price for calculating the value of the company car benefit in Belgium has 

clearly been inspired from other European legislation: the survey shows that all of the countries surveyed 

apply this criterion as a parameter, except for Poland. 

Even despite the stricter approach to company cars, the taxation of (small and medium-sized) company cars in 

Belgium is still more favourable than in our neighbouring countries. However, this is not the case for more 

expensive company cars. And for all that, the favourable taxation of small and medium-sized company cars 

does not make up for the heavier taxation of the other components in people’s pay packages. 

Passive income and wealth taxation 

None of the countries surveyed, except for France and Spain, formally tax large fortunes. When it comes to 

taxation of passive income (interest and dividends) Belgium is positioned in the middle of the pack in Europe. 

The rates that apply to passive income in the 11 countries surveyed produce an average rate of 23.2% for 

interest and 24.6% for dividends (we have left the United Kingdom out of consideration in this case, because 

sliding scale rates apply there). In Belgium, an average passive income earner would pay an average tax rate 

of 25% on moveable income, which is more or less the European average. 

But Belgium does remain one of the few countries in which gains on shares (generated as part of the private 

management of personal assets) escape taxation. The flipside of the coin is that losses are not deductible in 

Belgium. 

Social matters 

Belgium has low net wages but is catching up with neighbouring countries in terms of net disposable 

income  

Although Belgium achieves about the highest net income in scenarios relating to blue-collar workers, Belgian 

net wages in general are very low in relation to its European counterparts as the gross level of income rises. 

For single white-collar employees, for example, Belgium virtually always comes out as the lowest in terms of 

net wages. However, Belgium does make a significant move forward when we make certain adjustments to the 

figures in section 1 to produce the net disposable income. This is particularly the case when we compare the 

figures with our immediate neighbours only. 

The net disposable income shown in section 2 also takes account of child allowances and the cost of living and 

housing. Including these elements gives us a better base for evaluating the actual sense of prosperity of 

Belgian employees in relation to their European counterparts. 

 

Other items can also have a major effect on net disposable income, such as school fees and medical 

expenses. Both of these important factors were not included in this survey because they are very difficult to 

quantify and to compare. 
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Different treatment of blue-collar workers and white-collar employees in Belgium  

No other country still makes this distinction. Belgium is alone in still having a separate status for blue-collar 

workers, according to which they are treated differently to white-collar employees in terms of the arrangements 

made for holiday pay, redundancy, etc. Despite an existing political intention to eliminate this distinction, 

concrete changes in legislation remain to be seen.  

 

Unlimited social security contributions due in Belgium 

Uncapped social security contributions mean that Belgium and France are almost invariably considered as the 

most expensive countries to employ people: 6 of the countries surveyed cap contributions, 5 others don’t 

(including Belgium). This places Belgium in the most expensive category, along with France and Italy. We refer 

the reader to the detailed summaries on pages 10 and 11. 

For the sake of completeness, we point out here that only Poland and Belgium know the status of a company 

director for whom the employer is not required to make social security contributions. 

Pensions 

We can see that the rules determining who receives what statutory pension in the various countries are both 

complex and lacking transparency. In the best cases, countries provide minimum and/or maximum amounts of 

pension income which tends to make the final bill a little more predictable. We can conclude that it is virtually 

impossible to put a figure on 1st-pillar pensions, as they are difficult to delineate. The same applies for 

2nd-pillar pensions. As such, it would be difficult to draw any conclusions in this respect.  

It is clear however that Belgium has not yet succeeded in biting the bullet when it comes to raising the 

retirement age – unlike most of the other countries surveyed. 

Highest minimum wage in Belgium 

Belgium has a relatively high minimum wage. Social security contributions in Belgium are high when compared 

with the other countries in Europe. In contrast, though, Belgium has built in a number of important concerns and 

social safety nets that have a beneficial effect on the sense of prosperity experienced by Belgian employees. 

On page 35, for example, we see that the statutory minimum wage in Belgium is among the highest in Europe. 

The minimum wage is lower in all of the neighbouring countries (with the caveat that the minimum wage in the 

Netherlands is very close to the level in Belgium), while in Germany there is not even any protection of this kind 

in the form of a minimum wage defined by law. In Poland and the Czech Republic, wages are so low that it is 

considered as normal to combine more than one job in order to bring in a reasonable monthly income. 

Economics 

Highest net wages for low incomes, but very low net/costs ratio in Belgium  

Belgium has the highest net wages for blue-collar workers and lower white-collar employees, but the ratio of 

net pay versus the cost of wages remains depressingly poor. Only France and Italy do worse on this point. It is 

worth noting that in the new Belgian government agreement, it has been decided to increase the tax-free 

minimum by 200.00 EUR for the 2013 tax year. This additional benefit naturally applies to all taxpayers, but 

when calculating the average assessment rate, this produces the biggest increase in percentage terms in the 

earnings of lower white-collar employees and blue-collar workers. 
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Epilogue 
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Magdalena Olkiewicz and Marcin Grzesiak (Deloitte Poland) 
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Sol Rodrigo and Pablo Jimenez (Deloitte Spain) 
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